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Joined Nippon Paint Co., Ltd. (currently Nippon Paint Holdings Co., Ltd.) in 1983. In addition to experience in executive
positions at Nippon Paint and its subsidiaries, was responsible for business operations and restructuring. Also has a
strong background in global business, having been stationed over-seas for some time as an engineer. Appointed as an
outside director in 2024, when he also began serving on the Company’s Nomination and Compensation Committee.
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Sustainability initiatives are long-term activities under LSV 2030, which aims to achieve our desired future for the period from fiscal
2021 to 2029. Fiscal 2024, the year | joined the committee, marked the start of LSV 2030 - Stage 2, which in fiscal 2026 is now entering
its third year.

The Sustainability Committee, chaired by the representative director and attended by all directors including outside directors, meets
four times a year to review progress, and effective operation is undertaken by committees and subcommittees. | believe that the
frequency of meetings to report on the details of implemented activities and the depth of their reporting are both at a very high level,
especially when compared with other companies. Going beyond discussions in the committee, outside directors visited sites where
activities are actually being carried out, such as the Tatsuno Plant. There, they observed employees working to create and provide value
through the cultivation, processing, and use of the superfood Moringa. By confirming the latest inline mixing technology at
manufacturing plants, | have also been able to deepen our understanding of these initiatives. Also regarding environmental research
and development, in addition to the committee reports, | have had opportunities to participate in regular technical briefing sessions
and the like, allowing me to gain an even deeper understanding. Progress on activities in each area of environment, society, and
governance is reviewed on each occasion, including analysis of achievements and outstanding issues, enabling steady progress with
each meeting.

LSV 2030 - Stage 3 will begin in fiscal 2027. In preparation for the three years of this final stage, from fiscal 2026 we also plan to
transition meetings into a forum that places greater emphasis on deepening discussion of identified issues, instead of just explaining
materials.

Looking beyond 2030, | feel that strengthening human capital management will be essential in pursuing LINTEC's strengths.

In the Sustainability Report 2025, top management sent the following message to all employees. This was expressed clearly, and
covered “understanding customer needs through thorough dialogue, taking action to find ways to meet those needs, and changing
approaches if things do not go well.” At present, semiconductor-related products are meeting market needs, with sales and profits
growing as we head toward 2030. However, in order to continue providing what the market will require beyond that, it is vital to
identify customer needs before they are apparent. This approach discovers these needs through dialogue with customers. It means
that our employees decipher through dialogue with customers’ needs that exceed customers’ expectations, and identify them by
honing their insights. | have reaffirmed that the way to utilize LINTEC's distinctive strengths to the fullest lies in our utilization of human
resources. | intend to deepen discussion on the development and utilization of our human resources and to further enhance corporate
value by integrating our sustainability promotion with our business activities.





