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Environmental Management System

W 15014001 EREERRIFHAIR (2026 F 3AKEF)
Sites Certified Under 1SO 14001 (As of March 31, 2026)

Centicte ot Regstaion No. JP08/070484.00
SHEMSHRIR. A4t BETH. MO TIH, TRTIB R TB RS TBABMIA I
BB =BT8 T ENTTE F57 7/ 09— 5 — T B i, ®
ENBERERA RUYFIIMIRRRA
Number of Japanese. 1 Corporate EMS Offce, Head Ofice, Agatsuma Plat, Kumagaya Plan, Chiba Plant,
sites registered atsuno Plant, Ooya Plant, Komatsushima Plant, Mishima Plant, Doi Plant, the Ina
Technology Conter the Research Cente, th Research Cente's Advanced Technology
Buiding, TOKYO LINTEC KAKO, INC.
PR ) BIERIRAEL U7y ) YHA =X (7
KRS XTI VST 8452 ik U YT 00030
NSRBI 3 F9/0I-X (BB
imber of overseas. 8 LINTEC (SUZHOU) TECH CORPORATION; LINTEC PRINTING & TECHNOLOGY (TIANJIN)
stes registered CORPORATION; LINTEC INDUSTRIES (SARAWAK) SDN. BHD.; PT. LINTEC INDONESIA;
MADICO, Inc.; LINTEC (THAILAND) CO, LTD,LINTEC KOREA, INC. LINTEC ADVANCED
TECHNOLOGIES (TAIWAN), INC;
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Environmental
Management

RIBRAIAVMNATL
Environmental Management System

H 1S014001535EENISIAR (2026 3 AKEF )
Sites Certified Under 1ISO 14001 (As of March 31, 2026)

BEZERENO
Certificate of Registration No. JP08/070484.00

SHEMSEHB. A EETS R THE. TEIS EF TS RE TSAEMIA. ML
B35 =85 BRI IR AR 77/ 09—t 22— B FHZERT Soiniiiimg. 3=

ENEEREZEFAER RUVTYIMIKA ST
Number of Japanese 14 Corporate EMS Office, Head Office, Agatsuma Plant, Kumagaya Plant, Chiba Plant,
sites registered Tatsuno Plant, Ooya Plant, Komatsushima Plant, Mishima Plant, Doi Plant, the Ina

Technology Center, the Research Center, the Research Center’'s Advanced Technology
Building, TOKYO LINTEC KAKO, INC.

SR RN BB RAR SR (IR BERRATL Y TY I AV E AN =X (F
SONNIYTVI AV RRIYTRITAD NIV TV I RAZV R U Ty 5T

BB RERATE TR YTV T RNVR N/ O9—R (&) it
Number of.overseas 8 LINTEC (SUZHOU) TECH CORPORATION; LINTEC PRINTING & TECHNOLOGY (TIANJIN)
sites registered CORPORATION; LINTEC INDUSTRIES (SARAWAK) SDN. BHD.; PT. LINTEC INDONESIA;

MADICO, Inc.; LINTEC (THAILAND) CO., LTD,;,LINTEC KOREA, INC.; LINTEC ADVANCED
TECHNOLOGIES (TAIWAN), INC,;

£BBS%  Reference
> Uy IV—7 a8 RS- BERGAH (B AH—E

KRR —TRNIBEILET,

> LINTEC Group Quality, Environmental and Business Continuity Policies (Corporate Policies)

Note: Go to the About LINTEC page.

> B=EWREL
Third-party Verification
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https://www.lintec.co.jp/company/policy/quality-environment-bcp.html
https://www.lintec.co.jp/sustainability/disclosure/pdf/verification.pdf
https://www.lintec-global.com/about/policy/quality-environment-bcp.html
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el
Management

REREEZE  Internal Audit

H Y FRREES - HEEESAREN

Number of personnel with internal auditor and mutual auditor qualifications

. 2025 E KRR (A)
HEHEE Scope As of the end of FY2025
HEREEE R BB ER ISO14001 ERNE &FERFT 649
Number of auditors with internal auditor qualifications*! All sites in Japan certified to 1SO 14001
HEEEESEREN ISO14001 ERNE &FERFT 67
Number of auditors with mutual auditor qualifications*? All sites in Japan certified to 1SO 14001

* 1 RN TZORRUFARE T 2ENMTOEE. NEEESERIIWSN TOEBFABABICT—EDHEEE T 2EILT5.
*2 152 DORENEDDURUTTIEE MEEEESERIESH TCOERBEBICC—EDNEEE 255,
*1 Internal audit is an audit conducted at a site by an auditor affiliated with the site. Internal auditor qualifications are granted to individuals who have demonstrated the required

level of competence through site-based qualification training.
*2 Mutual audit is audits conducted by two different sites on each other. Mutual auditor qualifications are granted to individuals who have demonstrated the required level of

competence through company-wide qualification training.

B 1 FREREEERFEIRIT  Status of internal audits

E A Japan ISO14001 BN B4R E 2 (148F)  All sites certified under ISO 14001 (14 sites)
# 4 Overseas ISO1400 BN EEREL BT (8EFT) Al sites certified under 1ISO 14001 (8 sites)
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WIRIAVE
Environmental
Management

IRIS¥HE Environmental Education

B REHEF—E (EA) Environmental education provided (in Japan)

FERNZA Program 2025F EEANSNAE  Total number of participants in FY2025
SREHEX  Awareness® 8,728
ESHE*  Laws and regulations*? 239

* 1 BHRT EICEMSICRIE Y 2B 2 X B MRS IR,
2 BRRDEDICET HEBREE TN LT 2HEMSEBBOIRBREED BT 28 EZ Rk,

*1 Each site provides EMS-related training to employees as required.
*2 The Corporate EMS Office provides training on environmental laws and regulations to personnel at each site who are engaged in related operations.

W )T IRIR-REA VT A—aV RERE
LINTEC environmental safety information issued

| FY2025 (%% Number of issues) | 23

V #¥{=fl Examples of information issued

2025.7.30 B
PP B E25-007 & PPN IR~y 2025.10.30 E25-014

‘; SBTi E?-EHR?%LELE ! ROIIRBTF 7! |

SBT & SBTi 22T ) ~BVVEXT CO-AliRk
SBT (Science Based Targets) & i, ¥ MESEWNE & LT, REMRRICES B\ FHLERBOEANMEZ. BOEBELNOFET, SVRBEBEHMERNEL. CO:HE
Voolaplinitamtse p S : i

CEBENRA RMMEMERET SMYEAHTT, SAk, /U BEORE (GBER SR T SORReRE EETR BRI ISR YRR
% 15~2CUAKIMZ2) KiR-b0Th Y, SEARBTEALAORRIA & B o ’ S « PSS

P TVIRTY | EEBE

R RIgE LAY, A ps s

szt et Emanl gy J BNIPIVEBONENBL . BHOBIRETILICHATH 30~50%5< BN
COBEHEE. ERHARETHSE SBT 4= T 547 (SBT) L& > TEEEATL el
£4. SBTI i, DEAHANARIE SV TREDES Zéﬂﬁ‘cﬁﬁ%""“r?é;v #

o CERDVEBIEDIBHERES LU TES. SERRHZEDDIRDE COBEZNRS

ARIAVEREL, BREOZUMETME - RELEY, Thicd), PEIERICE n&g.

BEINBHCRBEBIREHET B LA RBICARY ET, @ FryuIMAY D : IR - 25
. MBS = XWB 7

o MEBISEROBZTRANEIR, RF-ARISEEENINEDOBROTER.

SCIENCE o BEEBWET L5 —MEET TR, ARENERBLE LSS,

BASED & FxuO7IY 1O : 8

TARGETS LED RBADTOBRIE, ERERICLATH BE%OEDHIHN TR,

. SEBEEMON<EBED. FAOERBUCEN. STHONRIASEO
F7.

SBTi REMFISOWT
COE YTy oSBT BEAIBLE iz, Jiik, HHEOREHEH XKEEEA, NTTY T ) I e
P e + ECERMBEILEE. 10FULOTIURICINTH 2 B0

@Y 7y o SBTiHiRE R L HREEO

2030 £ TIo, 2021 FHTRENRH ZHHEH 600-&%0)%%13?
Scopel (k). Scope2 (RIEHEE) : 52%L1 LHIE BEACLDE, REOTRLF—BEON 15%IRBRBICLZED, BIRREADH
Scope3 HF Y —1 (AR, ¥—ER) : 25%LU MR WERIE, FRITHE ke~ FYLED COMIRIC DBEN BT EBBDET,

COREG. MHAWRBRGIRICR ) BATVS T L%, AR BBI% - T K2 SRR, AT, SRRl OE i, SR
—Y—FH L TRBEICRT 5O T, £7. SBTi 9744 bicb 8 A7 HILABER

DIDERE. WERES UEREENG, BRCEOS LT,

Y. S, BETEAHEORRIIEN T, 2H—A G > TRYBATE LY £7, N

PR RSO LE L COR, HBBEOZBEF Ty LT, TIEES UEBHTHERAD ?
Mk
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BRERRIAVE
Environmental
Management

BB 7514772 Environmental Compliance

Bl EXRIESERHFY

Number of serious violations of environmental laws and regulations

2024FERI#R2025FE S, ISOT4001 AN ERBEICE VW TEAREEDER (B2 PHIEESB) IFHVELATLT

In fiscal 2025, there were no serious violations of environmental laws and regulations (fines or sanctions) at all sites registered under
ISO14001 in Japan and overseas as same as fiscal 2024.
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Material Flow

FY2025 Material Flow

R4 Raw materials
1

Ix)LF¥— Energy

BBAEN:172FMWh (B3R E 38F k)
BRH¥EEH 24TMWh (FHRE 5Tkl
1R 2 IR HRE 40T kI

Purchased power:172 thousand MW h

{ - { - (Crude oil equivalent: 38 thousand ki)
S A (Ccruge qill eqpivlalenst:%4 thogi?)nd Mwh
221-3:Ft 7 738:Fm3 *1* rude oil equiva ent: 5 thousan
o Fuel and st : 40 th d ki
221.3 thousand tons 7,738 thousand m? *15 (c‘:ﬁdi';i. esq‘e,ﬂ,';}ent) ousan

O

Yo7y DEEZE) Business Activities of LINTEC

~&

& & Products

of

KIS RSB
e Waste Release into water bodies Emissions into the atmosphere
RRMALR : 28.0Ft & COn (ZBEALIRR) : 665F 1
L r | — =
37, Lo

SOx (FrEB1t4)) 7Tt
AR - 74T NOx (B EH) : 127.9t
- BEAIE 40Tt (RAIBILE 1 0.1FD)
5,407 thousand m3 %
(Kumagaya and Mishima plants)

189.5Ft
189.5 thousand tons

5,407Fm3 %
(BER TR -=BTIH)

[FUEE © 2.6t
VOC : 782t *%
th/aste genergted.28.0 thousand tons % 021665 thousand tons *2
«Valuables sold:9.2 thousand tons SOx :7.7 tons
« Effective internal utilization:7.3 thousand tons X7
- Effective external utilization: 7.4 thousand tons NOx :127.9 tons
- Incineration:4.0 thousand tons Sootand dust : 2.6 tons
(Final landfill disposal:0.1 thousand tons )

VOC:782 tons ** %

WREE > T v () BLURRY TV IINI #)

KEMIC OV TIRERR—VZBBTEL,

Organizations covered: LINTEC CORPORATION and LINTEC KAKO, INC.

*1 Organizations covered: LINTEC CORPORATION's plants, 2 non-production sites and LINTEC KAKO, INC.

*2 Organizations covered: LINTEC CORPORATION, TOKYO LINTEC KAKO, INC., SHONAN LINTEC KAKO, INC., and LINTEC SERVICE, INC.
*3 Organizations covered: LINTEC CORPORATION's plants, 1 non-production sites

Note: Refer to the following page for details.

KX ERRLUEIEIE SGSTv I\ VMR R DE=EREEZ T TOET,
Figures marked with % were subject to third-party verification performed by SGS Japan Inc.
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https://www.lintec.co.jp/sustainability/disclosure/pdf/verification.pdf
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BRI B MR O
Developing Environmentally
Friendly Products

RIRRERGOAOIFSIV/RESER
Guidelines for Environmentally Friendly Products

H RIREER S DORFEM

Number of environmentally friendly product* development projects

FY2021 FY2022 FY2023 FY2024 FY2025
81 40 52 73 89

SREE 1 2TV ()
* B EHEHTS A 75 A7)V DR[CHAFHEL . RREFERNRO RO SN iR,

Organization covered: LINTEC CORPORATION
* Products internally evaluated at launch in consideration of their life cycle, and recognized as helping reduce the burden on the environment.

Ml 25E6 Examples of environmentally friendly products
BH%  Reference

1—AVY—R] BEPETHIBEZ100%EALICEMAT IV L BHAR2A 728N
YIRN—VRIBBLET.

> [News Release] Lintec Launches Solar Control Window Film Made with 100% Recycled PET Resin
Note: Go to the Topics page.

D ESGTF—%2TvIERANES Return to ESG Data Book Index


https://www.lintec.co.jp/topics/newsrelease/250708_a.html
https://www.lintec-global.com/topics/newsrelease/2025/250708_a.html
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SURZEHDIEF LS
Climate Change Mitigation
and Adaptation

CoOHE ERTRICHEIT TV (RO—T1,.2,388)

Initiatives for Reducing CO2 Emissions (Including Scopes 1, 2, & 3)

o Ty Ib—7DCO2EEEO—F<Tv7 Group’s Roadmap for Reducing CO2 Emissions

® TRIVF—$ERELCO24EHE Total Energy Use and CO2 Emissions

—BBALRYU—>"EH Green electricity purchased
—IHLBIRIVF—LEE Non-fossil energy ratio

— IXIVF—EERE (FHIRE) Total energy use (crude oil equivalent)
—AO—71.2 Scopes1&?2

—A3O—73 Scope3

o ZFEMWHHF Initiatives

— EBIRIVF—ENDORIEG Compliance with Japanese Energy Conservation Act
— KIENREVATLEARE Installation of solar power generation systems
— =R =3V RTLDEARIE Introduction of co-generation systems
— 70OViEARICHEFZEWEEF  Efforts to prevent the leakage of fluorocarbons

— ¥RICHIFBERWERF+  Efforts in distribution

— SBTEREDHS LINTEC Achieves SBT (Science Based Targets) Certification

o7y 1b—7TDCoWHHEN—KI v T
Group’s Roadmap for Reducing CO2 Emissions

V¥ A0—71. 2149 5812 2013FEE%100%E LR E)
Target for Scopes 1 and 2 (FY2013 level - 100%)

(%)
100
100 h—KY
e Ll 1
Carbon
neutrality
33%
4 Less xim .
than Less I
:
0
0

201611/.;)) 2020/3 2021/3 2022/3 2023/3 2024/3 2025/3 2027/3 203073 2050

FY2 Year/Month
( Stage1#&7T Stage2#&T Stage3#&T ( /i )
Stage 1 completed Stage 2 completed i Stage 3 completed
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1
Climate Change M
and Adaptation

IXRIVF—$ERELCO2HEHE  Total Energy Use and CO2 Emissions

B BALIYY—2EH Green electricity purchased

FY2021 FY2022 FY2023 FY2024 FY2025
)=V BHHEAD (GWh)

Green electricity purchased (GWh) 35 80 9 100 120

BBHHEIE (FG)

Calorie equivalent (thousand GJ) 342 778 790 864 1,038
M) —> ) F R W32 a

J')— > BRITLBH)EEIE (Ft-CO2) 16.0 338 410 42 50.8

Reduction effects of green electricity (thousand t-CO2)

BCOARBEIT L BHIBEIR (Ft-CO2) QU1IFEEHL LD EFEE)
Reduction effects of investment in reducing CO2 (thousand t-CO2) 7.1 9.3 14.2 24.5 26.3
(Cumulative values from FY2019)

U TYIAREI—F—EX () (Vo Tvy M) FRTI/AY—Er2—8N5D) B/RY > 7 v IiT (1)
¥ BIRE (BRHERERR B2ETHY,
¥ BIRECRXE) BETHE.
Organizations covered: LINTEC CORPORATION and its sales sites; LINTEC SIGN SYSTEM, INC. (the premises of the LINTEC CORPORATION Head Office); SHONAN LINTEC KAKO, INC.;
LINTEC SERVICES, INC,; LINTEC CUSTOMER SERVICE, INC. (the premises of the Ina Technology Center of LINTEC CORPORATION); TOKYO LINTEC KAKO, INC.
Notes: 1. Calculated on the basis of the Energy Conservation Act (CO2 emissions coefficient of the business operator)
2. Calculated on the basis of the Energy Conservation Act (Act on Promotion of Global Warming Countermeasures)

B JEEBITRIVF—LEE Non-fossil energy ratio

FY2022 FY2023 FY2024 FY2025
29.6% 35.1% 32.9% 41.5%
WREE V> Tv7 R BRI 7YYo () DEERR VY Ty ITAVIAT LM (V27w () RABRD) ) Y7y IIMI () U2 Ty o —EX (#).

U TYIHREI—F—EX (&) (Vo Tvy B FRTV/ AI—E 2 2—8#RD) /R > 7 v 7T (%)
¥ B IRBEOWEICKY2023FELVIHEE IR ILF— (RPF) Z81N,
Organizations covered: LINTEC CORPORATION and its sales sites; LINTEC SIGN SYSTEM, INC. (the premises of the LINTEC CORPORATION Head Office); SHONAN LINTEC KAKO, INC.;

LINTEC SERVICES, INC,; LINTEC CUSTOMER SERVICE, INC. (the premises of the Ina Technology Center of LINTEC CORPORATION); TOKYO LINTEC KAKO, Inc.
Note: Non-fossil energy (RPF) has been added since FY2023 due to a revision to the Energy Conservation Act.
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B T XF—EERE (FHRE) Total energy use (crude oil equivalent)

BERE Tkl
((t:l‘:tl)(llj)sand k) Total usagﬁ 83 thousand ki (kl/0)
120 [REifi 0.60
Per unit: 0.29 kl/t
91
9 83
80 .- ﬂ_s 78 61 8 a0

0.31 0.31
0.34 0.35 0.29
0.20

40
0 0

2021 2022 2023 2024 2025 (FY)

M fEAZH Purchased power [ {tAEAEL  Fossil fuel
M BEAZES Purchased steam W IEbEAFE  Non-fossil fuel
—O0— REA(TRIVF—ERE HIELER) Per unit (energy use/corrected production volume)

U2 Ty oY —EX MR YT YIHRZI—H—ER M) (V77 ) BT/ 0V -2 —8#R5) /RRU > 7 v 7T ()
¥ H T REDWIEICLY2023FELVIFLA T RILF— (RPF) Z IRk,
Organizations covered: LINTEC CORPORATION and its sales sites; LINTEC SIGN SYSTEM, INC. (the premises of the LINTEC CORPORATION Head Office);
SHONAN LINTEC KAKO, INC.; LINTEC SERVICES, INC.; LINTEC CUSTOMER SERVICE, INC. (the premises of the Ina Technology
Center of LINTEC CORPORATION); TOKYO LINTEC KAKO, INC.
Note: Non-fossil energy (RPF) has been added since FY2023 due to the revision of the Energy Conservation Act.

B X3—71.2 Scopes1&?2

EA Japan (t-CO2)
12013 FY2021 FY2022 FY2023 FY2024 FY2025
(EAESE[E Base year)

Z23—71 Scope 1 112,200 88,998 83,639 70,661 69,662 68,672%

Z3—72  Scope 2 90,486 76,409 35,779 28,084 35,061 26,806%

WLy @EmrEnizg)

J-Credit (retired quantities) — A6,500 A6,500 A12,000 A18,762 A28922%

)=V HEEE (E LI HE)

Green heat certificate (retired quantities) - - A406 A383 A127 -

BHHEHEE  Calculated emissions 202,686 158,907 112,512 86,362 85,834 66,556

RREEH 1 V2T vy #) RRY YTy VT #K) G Ty ZIMI () U2 Ty oY —ER ()
Organizations covered: LINTEC CORPORATION, TOKYO LINTEC KAKO, INC., SHONAN LINTEC KAKO, INC,, and LINTEC SERVICES, INC.

o i wer i o i sy vrtcaionpromac by SG5 o
Figures marked with % were subject to third-party verification performed by SGS Japan Inc. 2 *? 7122\ TUETHES  Click here for details on data marked with *
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and Adaptation

B9 Overseas (t-CO2)
FY2013
(BEEE) P02 2022 Y2023 P04 FY2025
Base year,
Scope 1 1,772 377 374 286 358 367
2B (BN F A
HEH @) N GELR Scope 2 3,189 3,624 2815 2,326 2,163 2,162
LINTEC (SUZHOU) TECH CORPORATION
Total 4,961 4,001 3,189 2611 2521 2,529
Scope 1 2,969 555 229 69 106 —
I TY 9 AR Y T4 — T VLR (BE) 1
7 4 = Scope 2 1,751 3,861 2,479 2,480 1,004 —
LINTEC SPECIALITY FILMS (TAIWAN), INC.#!
Total 4,720 4,416 2,709 2,549 1,110 —_
Scope 1 2,505 2,850 2,770 2,499 2,559 2,390
U Fws T
S Scope 2 3,835 3,849 3772 3,830 3,956 3,295
LINTEC KOREA, INC.
Total 6,340 6,700 6,542 6,329 6,515 5,686
Scope 1 1,088 622 452 276 83 —
YTl ARG P T A= T VLR 2
77 roTAT A (R Scope 2 3,714 3,842 2,784 4165 1,250 —
LINTEC SPECIALITY FILMS (KOREAY), INC.%2
Total 4,802 4,464 3236 4,441 1333 —_
Scope 1 2,691 1225 1262 1,289 1,137 1,026
VYT s AV KRS
77 o Scope 2 6,524 3,111 2,903 2,878 2,756 2,399
PT. LINTEC INDONESIA
Total 9,215 4,336 4,165 4,167 3,803 3,424
Scope 1 2,065 1815 984 887 1,001 581
IV o '—\\7—:_’ *3
I Lz U= = st Scope 2 5,046 2,875 1,552 1333 1,539 1,054
LINTEC INDUSTRIES (MALAYSIA) SDN. BHD. **
Total 7111 4,690 2537 2,220 2,540 1,634
Scope 1 — 1,199 1,024 857 1211 1,201
U Twhe SR
St Scope 2 — 2,364 1,482 1218 1618 511
LINTEC (THAILAND) CO, LTD.
Total — 3,563 2,506 2,075 2,829 1,801
Scope 1 1,461 3,375 2,591 2272 2,422 2,704
RT3
B Scope 2 3437 3,963 3,558 3,439 3518 3,454
MADICO, INC.
Total 4,898 7,339 6,149 5711 5,940 6,158
Scope 1 — | 24075 | 16047 | 12258 | 13545 | 13684
W W e 77X 1
STV T st Scope 2 — | 1901 14,115 11286 | 11,199 11,864
MACTAC AMERICAS, LLC
Total 43679 | 36065 | 30,163 | 23544 | 24744 | 25548
Scope 1 — 151 137 137 146 145
Z D4
L Scope 2 — 6,012 4,084 3238 2,776 2,688
Others *4
Total 6,488 6,164 4,221 3,375 2,922 2,833
Scope 1 — | 38480 | 26361 20829 | 22568 | 22,187
PN =
TE' | t Scope 2 — | 43258 | 39056 | 36192 | 31778 | 27426
ota
Total 92214 | 81738 | 65416 | 57,021 54346 | 49,614

*12024F0FETIRER BAH % 22024F6HETRER BAME  *32026F3FL CIRER A

k4 MR (KR IERARQE VYT v 7 RNV AMNT2/ 09X (BB VT YT AVZAN) =X (H577) 1. VDI, EEH=

*1 Operations continue until Sep. 2024, then closed ~ *2 Operations continue until Jun. 2024, then closed ~ *3 Operations continue until Mar. 2026, then closed

*4 LINTEC PRINTING & TECHNOLOGY (TIANJIN) CORPORATION; LINTEC ADVANCED TECHNOLOGIES (TAIWAN), INC,; LINTEC INDUSTRIES (SARAWAK) SDN. BHD.; VDI LLC; and sales sites
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Climate Change Mitigation
and Adaptation

Bl Xa—73 Scope3

(t-CO2)
. FY2021
A73YU—IEH Category item <§$Erg> FY2023 FY2024 FY2025 YIREE Scope
Base year,
BALER-Y—EX
Category 1 Purchased Goods and Services 1,298,463 1,228,927 1,324,865 1,279,122
)
Category 2 Capital Goods 42,977 69,836 51,739 44,361
ZQT/?]\ZE%EEQ&L\%H}S&U
TRV —RE
Category 3 Fuel—ar|1 ddErzjergy—ReIate d Activities 65,090 46,572 50,649 49,219 S S LT
Not Included in Scope 1 or Scope 2
£ £ WET A
k. Boix (L)
Cigmgys Transportation and Distribution (Upstream) 96,312 102,227 118,09 115,124 | LINTEC CORPORATION and
Consolidated Subsidiaries
BENSHDREEY
Category 5 Waste Generated in Operations 27,868 14,330 13,767 17,514
ik
Category 6 Business Travel 671 712 690 681
EREDEH
Category 7 Employee Commuting 2,426 2,576 2,498 2,463
—REE (ER) FEE%Y
Category 8 Leased Assets (Upstream) - - o | Notapplicable
Eix. Beix (Fm)
Category 9 Transportation and Distribution (Downstream) 19,970 14,490 15372 15,407
AR5E L@ DINT D
Caiizgony 0 Processing of Sold Products 106,379 128,089 138,615 138322 1 ||NTEC CORPORATION
AR LR ERA
Category 11 Use of Sold Products 16,902 13,146 14,156 13,068
=| a0 == DTy oMb L UESEFHT
Category 12 | TRZELTcBREMBER 77308 | 100030 | 124128 | 121,800 | LINTEC CORPORATION and
End-of-Life Treatment of Sold Products Consolidated Subsidiaries
—RE&EE (TR) Ty
Category 13| | sased Assets (Downstream) 3 33 B 33" | (INTEC CORPORATION
TIVF AR FEZE
Category 14 Franchises - - - " | Not applicable
1y a2l
Category 15 | | X 2 onts 6,894 6,119 4,053 3,740 | [INTEC CORPORATION
FLAG*HEHE | _
FLAG*emissions 637 614 621 397
AO—7355tHEHEE  Total Scope 3 emissions 1,761,928 1,727,700 1,859,282 1,801,452

* Forest, Land. Agriculture (Fx#k, T B%) DBEXFEESZEDT. CNSDRFICRESET S5 E,

URDAHARZA VIR VBEELTWE T S EHREEEREDH LICEDET,

« Technical guidance for Calculating Scope3 Emission-Supplement to the Corporate Value Chain (Scope3) Accounting & Reporting Standard (GHG protocol (WRI/WBCSD))

TS FI— V= BUTEROEENRARBFHEDOEE DI DHFHREA T —2\—2X Ver3.1 (REFEH - RFEED)

+IDEA Ver3.\\Ver3 4 (Y J5 A Fr—VBEHRHZAHHEETER)

- ENIREMIZRRT EXEERRICLIRESHEREEUT—427 v 3EID) 2005

R BEDRAAELE FE-AR-REHE SIEXEHRLGE—E

* Emissions from the fields of forestry, land, and agriculture, represented by the initial letters of the words “Forest,” “Land,” and “Agriculture.”

The calculations are made in accordance with the following guidelines.

« Technical Guidance for Calculating Scope 3 Emissions — Supplement to the Corporate Value Chain (Scope 3) Accounting &Reporting Standard (GHG protocol (WRI/WBCSD))

« Database of emissions unit values for accounting of greenhouse gas emissions, etc., by organizations throughout the supply chain (Ver. 3.1) (Ministry of the Environment,
Ministry of Economy, Trade and Industry)

« IDEA Ver.3.1 and 3.4 (for calculation of supply chain greenhouse gas emissions)

« National Institute for Environmental Studies Embodied Energy and Emission Intensity Data for Japan Using Input-Output Tables (3EID) 2005

« Ministry of the Environment Greenhouse Gas Emissions Calculation, Disclosure, and Reporting System: List of Emissions Factors by Electric Power Company
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V A7O)—TEDEEAZE  Calculation method by category

Category 1

BARME (ERETIIME) ITHRREM (—REEZR) ZRETER
Calculated by multiplying the purchase volume (in terms of cost or quantity) of raw materials by the emissions factor
(primary or secondary)

Category 2

RIBFRERICHHREEUZRCCEY

The amount of capital investment multiplied by an emissions factor

Category 3

BALR. B AR GEEDEEICHSERBAZITARAOHHREMZRCTER
Calculated through production of purchased fuel, electricity, steam, etc. and their annual volume of purchase multiplied by
an emissions factor for each fuel

Category 4

BMEOBAES, Lol 3BXBE I HRBEUZRCTEY

Weight of purchased raw materials. Or, transportation cost multiplied by an emissions factor

Category 5

EEBREMDSHH SN REE ORI E ICHHH R ZRCTEY

The amount of waste by type discharged from production sites multiplied by an emissions factor

Category 6

MEEDAKIHHHREMZRCTEH

The number of employees multiplied by an emissions factor

Category 7

R RIREE B A E HEAMI B RE A ZECTEE

The number of employees in each region and their number of days of attendance multiplied by an emissions factor

Category 8

ZETB—REERDIVELEA
No applicable lease assets

Category 9

BPEFERRI OB E R 1 SnXIERE. X BELRBEUEECTCER
Calculated by multiplying product shipment weights by transportation method by transport distance, number of shipments,
and emissions factors

Category 10

8 (PR DI ERICHHHR B ZRCTEY

Calculated by multiplying sales revenue of products (intermediate materials) by an emissions factor

Category 11

RFERmOBHICCHERNE BEREERECTEY

Calculated by multiplying the number of units sold by electricity consumption and operating hours

Category 12

EMRBARELSEENZELS | EBRCLICHIEREMZRCTER

The purchase quantity by type of material less the portion disposed of, multiplied by an emissions factors for each type

Category 13

AEBOLERE IR RBEMERCTEE
Calculated by multiplying land area per usage type by an emissions factor

Category 14

FEITLEEIIHIVELA
No applicable businesses

Category 15

B OREMEICERREA (RO —1+2/RTHE0 =R TEH
Calculated by multiplying the number of shares held by the company by emissions factors (Scopes 142 / issued shares) for
each company
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KfERWHEFAH Initiatives

W 2T RIVF—EDOHE Compliance with Japanese Energy Conservation Act

BNV Ty 7T TR IIRINF—DERDEBE N UM A IRV F —\DEBREICE I 2EF BRI B TR)VF—%) JIcED
EREERBEDREEZR IXVF—REMZF1%U L ERFETERBEMUZ 1A LHETEHIENRODENTVET BTV
FRICRG T2 A IR F—HEEEDOEE T CEBEMDOIXIVF—FERAT—22BAKH L AT X/VF—EFEEHELTL
T K BRLGICRBAN %R ERIRZEN T D HDER - ZERELTEO WV EY - RERRZELHTVE T, TDIEDIRDHS
EHOBERZERBLTOEY,

Designated as a “specified business operator” pursuant to the provisions of the Act on the Rational Use of Energy (“the Energy
Conservation Act”) of Japan, the Group is required to improve its energy use per production unit as well as its weighted electricity use
per production unit (for reducing peak hour demand) by 1% per year. To comply with the Energy Conservation Act, the LINTEC Group
in Japan collects monthly data on energy consumption of individual sites under the direction of the LINTEC Energy Savings Promotion
Committee and is promoting energy-saving activities. We request the respective plants to submit their plans and measures to achieve
the target of 1% reduction per production unit, and compile data on the progress and results of these measures. Moreover,
energy-saving practices that have proven effective are applied to other production sites.

Bl KEARE AT LEARR (20205 L4%)

Installation of solar power generation systems (Since 2020)

#l=5%  Name of site Phnnﬁggﬁfzﬁuiiiio(;;cgféﬁ) Jyear) f& # Remarks
2025 IRETH  Komatsushima Plant 300 BHZREE Captive consumption
2025 FEIH ChibaPlant 102 B5GEE Captive consumption
2025 RER T35 Kumagaya Plant 162 BHZREE Captive consumption
2024 TEMITIH DoiPlant 771 BZEE Captive consumption
2024 RRUVTYIIIT (#) TOKYO LINTEC KAKO, INC. 33 BHZREE Captive consumption
2023 AR 7y I (%) SHONAN LINTEC KAKO, INC. 117 B5GEE Captive consumption
2022 IRETH  Komatsushima Plant 180 BHZREE Captive consumption
2022 TEINTI T DoiPlant 462 IXVF—HY—EX Energy service
2022 =BT# Mishima Plant 457 BHZREE Captive consumption
2022 BEFF T Tatsuno Plant 248 BZEE Captive consumption
2022 RER TS Kumagaya Plant 473 IxIVF—H—ER Energy service
2021 BRUV7TYIITI (#%) TOKYO LINTEC KAKO, INC. 196 B5GEE Captive consumption
2021 FETH ChibaPlant 115 BHZREE Captive consumption
2020 FR7Y./0Y—+4 42— InaTechnology Center 110 HZHE Captive consumption
2020 RER T35 Kumagaya Plant 458 IxIVF—H—ER Energy service
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B 2L -3V VAT LOE AR (2020F LLF%)
Introduction of co-generation systems (Since 2020)

=4  Name of site FEAE Generation Capacity (kW) f&Z Remarks
2025 BE®F T Tasuno Plant 1000KW X 1£/1 unit IXIVF—H—EX Energy service
2024 HEA TS Kumagaya Plant 1700KW X 1%/1 unit IxIVF—H—EZX Energy service
2023 TEMITHH DoiPlant 1000KW X 1£/1 unit IJ—X Lease

W 7OViERIcCEIFf-EViEd Efforts to prevent the leakage of fluorocarbons

BIOSEEMBLUEELRICTEI/NN Y=Y IT7AVPF -G EDT OV AEEFERA L ERAEOARBORBEIN TS 7OV HEE
MELEICRIo e aR U A b Z R L ESH SN e midz Rt L CHREERK DT OVIRAVBILEZR O TWET,
FIHBREERCSEELGEE IS TEL 7OV AEMERICERENDLIICLTVET, SBRELESZEFT LB R . EE%
T TVWEETY,

Plants and sales sites are equipped with air conditioners and refrigeration equipment that use fluorocarbon refrigerants, such as
packaged air conditioners and chillers. LINTEC has created a list of such equipment and is conducting specified inspections in
compliance with the Act on Rational Use and Appropriate Management of Fluorocarbons, prevent fluorocarbon leaks during use of the
equipment.

When it comes time to dispose of the equipment, we entrust appropriate service providers with the task to ensure safe recovery of the
fluorocarbon refrigerants. We will continue to ensure proper use and management in compliance with laws and regulations.

JOVEEERAIVE* Estimated Leakage of Fluorocarbons* (t-COze q)

2025 96
2024 134
2023 90
2022 299
2021 127

* HERDEIREFIC T OV EDFIEEINE LTS8, T - BUGERE SRS SN e 7 OV EDRA VB Z HEICGWP CEIERNRBELHRE) £ AL TE T,
* Calculated using the Global Warming Potential (GWP) based on the amount of fluorocarbons leaked as stated on charging and recovery certificates when fluorocarbons are
recovered and recharged during equipment maintenance.

D ESGT—2T7vY7HRNR% Return to ESG Data Book Index



Environmental Report | 7—%7w% Data Book

SURZENDIEFISSEIS
Climate Change Mitigation
and Adaptation

B {rinlcsiFamYEEF  Efforts in distribution

PRICB WV TEEDEDORBILPE—Z IV T MNCEWEI COBEHDOINE - HIREESH TVET,
We continue to control and reduce CO2 emissions by making efforts in distribution, such as optimizing transportation efficiency and
promoting a modal shift.

V COEHELEIXE CO2emissions and transportation volume in distribution

(F t-CO2) (FAr+0O%
(thousand t-CO5) (10 million ton-kilometers*)
20.0 12.0
10.0
9.4 9.1

15.0 8.5 & 9.0
10.0 6.0
5.0 10.6 9.6 8.7 8.7 3.0

2021 2022 2023 2024 2025(FY)

B CO2HFHE  CO2 emissions HiXE Transportation volume

Il — L ERA e
V IXIVF—(ERELEEA  Energy usage and per unit in distribution (/TR

(kp) (kl/1,000ton-kilometers*)
6,000 0.06
5,000 0.05
0.0403
4,000 0.0382 0.0383 0.0378 00375 (o4
3,000 0.03
2,000 0.02
4,016 3,596 3,270 3,308
1,000 0.01
0
2021 2022 2023 2024 2025(FY)

B TX)VF—FERE (FEH%REK]) Energy usage (Crude oil equivalent kl)
[REfi Per unit

* brF0 BYOEREE RO Y EACOBITEOEND B DERERE N D E B0, tOEMZ kmEXLI@xEN ~+0,

*Ton-killometres is a unit of transport amount, computed by multiplying the cargo tonnage by the transportation distance. Transporting
1 ton of cargo over a distance of one kilometer equals one ton-kilometer.

9 ESGF—%TvIBRARS Return to ESG Data Book Index



IEIHIRE  Environmental Report | ¥—47w% DataBook

and Adaptation

SBTEREDHF
LINTEC Achieves SBT (Science Based Targets) Certification

YT FI— Y 2ETORENRAR (LT GHG) BEHEIRZ HE T 578 REEHRILICE D W OB EMR A R BELH BB BRI Science
Based Targets (SBT) 158§ 2B THBISBTA Z 27 F 7 IKUEREZ IS LE LTc, BIES KUEHIZ LT D@L,

To promote the reduction of greenhouse gas (GHG) emissions throughout the supply chain, LINTEC has been certified by the Science
Based Targets initiative (SBTi), an international body that enables businesses to set science-based targets for GHG emissions
reductions, known as the Science Based Targets (SBTs). Targets and progress are as follows.

Hte 2030£FIc A} =GHGHIZB1ZE 2025FEEGHGHEH RiFEER .
1E1E Base vear GHG emissions reduction targets for 2030 FY2025 GHG emissions results and progress i ]
Metrics (FY2 (;'2 ) ( 20214EELE ) ( 2021£EELE ) Evaluation
1 compared to FY2021 levels compared to FY2021 levels
Scopes ) 52%LL EHIE 184,435 t-CO5eq EiEER A CIER
land2 | 318728C0q More than 52% reduction (42%H\Iik  42% reduction) #RELTLD
. 1279122 1-CO GHG emissions are

g 25% L _EHIR 279, -C05eq decreasing steadily

>cope 3 1,298,463t-C0zeq More than 25% reduction (1.5%HJi#  1.5% reduction) toward the target.

WREH | ERETRUESHRITYITIV—T 24t

MEEHRAE :GHGZ A b )b

KL EGHIBMRS SUSERDHEIC DV UL ESGT —2 7 v D ISBREBDEN LSBT 2 BREEV. SRISTRBELA TESHBHIRICAI TRRERFTLTVET,
Organizations covered: All LINTEC Group companies, including consolidated subsidiaries

Note: Compliance standard is GHG Protocol

For major implemented reduction measures and future plans, please refer to “Climate Change Mitigation and Adaptation” in the ESG Data Book. Going forward, we are considering
additional measures to achieve further reductions across this entire scope.
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RBREMHSDORE
Realization of a

Recycling-oriented Society

FEEWMDEI®K Reducing Waste

W EEMOEMDFIARR Effective utilization of waste 0

(thousand tons)
FY2021 FY2022 FY2023 FY2024 FY2025

BEEYIRES  Waste discharge 30.8 27.3 25.6 27.1 28.0%

HABXFIEE  Effective Internal utilization® 9.9 8.4 7.3 6.8 73
BfEREE*  Sale of valuable materials* 5.6 7.2 79 9.3 9.2
NS Total waste output 15.6 11.8 104 11.0 11.5
HAEMFIEE*  Effective external utilization*? 11.9 7.6 6.6 8.2 7.4
JEENE  Incineration 35 4.1 3.7 238 4.1
WA BAFIAZ  Volume reduction, heat use 33 40 36 2.8 4.0
BIEBITE  Final landfill disposal 0.2 0.1 0.1 0.1 0.1
BEREE (x1%2%355) Waste recycled (*1*2*3 total) 274 23.1 218 243 239

WEREHE )Ty (K OFA THARARRY > T v 7T ()
Organizations covered: LINTEC CORPORATION (Head Office and plants), the Research Center, TOKYO LINTEC KAKO, INC.

KX ERRUEIEIE SGSYv NNV HRA R DE=ERTEEZITTOET,
Figures marked with % were subject to third-party verification performed by SGS Japan Inc.

>R —7c2WTIETES  Click here for details on data marked with v

B EEMHEE  Waste discharge

(F1) 0y =
(thousand tons) HBREE :
40 Total amount of discharge:
28.0 Ft thousand tons
30.8
30 27. - 28.0
34 : 83 25.6 27.1
I
., u
20
5.2 1.4 1.3 =5
4.5 4.5 :
10
13.7
0
2021 2022 2023 2024 2025(FY)

M %<9 Waste paper | EFSAFvY Waste plastic M Bl Waste oil
[0 55R Sludge Z0fth  Other

KREE U2 T v (BR) DA TH AL RRYU > T v 7T ()
Organizations covered: LINTEC CORPORATION (Head Office and plants), the Research Center, TOKYO LINTEC KAKO, INC.

> BHURBIE R SHIFEIRINNR BRR TI5HAER)
Maintenance management status of the fluidized bed incinerator in Kumagaya Plant
incineration facility (Japanese version only)
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BREMEORR
Realization of a
Recycling-oriented Society

M 3ROHEWW#HF+ 3R efforts

D7F1—ZDBVEH (T DEERKST)

DTy 77 I—Ta AV b2y bERIBLEBFRERREGEIC L) BEHEHONR—/N—LRALICERVBBATOET. ETHICH
WTIE A BmDHRZ B8 CHRZRE — IRV BERIMTB LU SB L) DE LITBHTVE T, e HEZ0/NEULPERICAL R
MR OERGERR L CEE T BEESEIC KLY ERRMEOEIRICEVEATOET,

1) 1—ZADEWHHFH (#EVELEED)

DTy 7IV—T DEEFRAEZETERLTVS/ Ly MPREAH RO —)VICERTN TV SEETIE BEITIEC TS L XL P
KT CHEAALTWE T BEPEMEA—A—D050/ Ly MERETT LR B L TEREL. BRI B DO HICHEETIORAT L TREE
FEMBA—A—ZLEEAAR) I—RICEVEATOET,

VY171V DERY4EH

BRIAMDERNY IV — T TRETHECTERADSICEN L. T —<ILITAV7IVOREMBELTBHADOBHFIBEITOTCVE T EE
MDD ZHEL. INETREEME LTREYLIBENTO DD Z VYAV ILDEMEEEZEBMINETDIET A7V DREICE
HTWVET,

e RREREROBRICENL R T SZENELIA NA—BRER XY FRMVEUS A7)V LTEBEPET 74 IV L NAF R AREE
Bl ERALIAEREEEZTIBITIRALTOEY,

Efforts to reduce (reduce amount of waste)

The LINTEC Group promote a paperless office by introducing an electronic approval system via the in-house intranet and by other
means. Together with the Research Center, each plant is making efforts to improve manufacturing technology and yield to reduce the
number of defective products. Each plant is also striving to reduce input resources in accordance with production plans designed to
downsize the furnace for preparing application liquids, reduce the width of raw material rolls used in the paper passing process, and
ensure continuous production.

Efforts to reuse (use repeatedly)

We clean pallets used within the LINTEC Group'’s production sites and the cores we use for the rolls of adhesive products in process on
an as-needed basis. These pallets and core rolls are reused at the sites that transfer or receive them. LINTEC also promotes reuse
practices involving customers and raw material manufacturers. We manage the pallets of customers and raw material manufacturers
after sorting them by owner, and return them to their original owners to ensure that they can be reused.

Efforts to recycle

We bring paper waste generated at group companies in the Kanto region to our Kumagaya Plant to effectively use it internally as a raw
material for thermal recovery. We ensure waste sorting and promote recycling by separating valuable materials from mixed materials
that were previously processed as waste.

We are also focusing on the development of environment-friendly products, and have launched products such as base paper for straws
to reduce plastic use, a PET film product made from recycled plastic bottles, an adhesive product using biomass adhesive, and others.
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Realization of a
Recycling-oriented Society

B 7S XA F v & RIERBEENDORYEH
Efforts under the Act on Promotion of Resource Circulation for Plastics

TIRAF VI ERERBEEICS TR HHNN S S UBEREZDORIE
Targets for Emissions Reduction, Recycling, etc. under the Act on Promotion of Resource Circulation for Plastics

1. FETRORBELGEICKVEEEY DM EICED. TSAF v I EENOBHE %I 5.

2. BARMEPHATRBT SEHRICEREINS T IRAF v/ HIEMROBRLHEL. BERZRETHIETHANADTSX
Fv O BBEMHOERELUHHOMENC TR 2.

3. HEHERICERLTVSTSATF v /HOEESZER L . BEATAILICLNTIRF v IREESEOEBE L UBHHOHHITSS
B,

1. Work to improve yield through revision of production processes and other measures, and reduce plastic waste.

2. Promote simplification, weight reduction, and reuse of plastic packaging materials used for purchased raw materials and internal
work in process, thereby contributing to reduction of use and discharge of plastic packaging materials both inside and outside the
company.

3. Work to reduce the use and discharge of plastic core rolls by collecting and reusing plastic core rolls used for product shipment.

DT IDTSAF v ERRREREENFOHLELBERLE
The amount of discharge and recycling rate of industrial waste from products using plastic at LINTEC

FY2021 FY2022 FY2023 FY2024 FY2025
BEHE ()  Amount of discharge (tons) 3,754 3,423 3,413 4,079 3,877
BEREE(%)* Recycling rate (%)*' 6.2 10.9 4.6 4.9 6.7
FAEUNER (%) *2  Thermal recovery rate (%)*? 91.5 86.7 93.3 93.4 92.0

WREE : At BELH EATHERTY/ OV 2 — AR TEDS EF L5 S 815 (TRMI IS MAETH AR E LS ZE AESE XREBF T X,
FRAXE B EEXE KRS, ERE [RB XS, B2, EEAEH

* 1 BEREE (%) =BHERLE HHHEX100

* 2 BAEIREE (%) =ZAEIRE BEHE X100

Organizations covered: The Head Office, Agatsuma Plant, Kumagaya Plant, the Ina Technology Center, the Research Center, Chiba Plant, Tatsuno Plant, Mishima Plant (Doi Plant),
Komatsushima Plant, Sapporo Branch Office, Sendai Branch Office, Hokuriku Branch Office, Bunkyo Kasuga Office, Shizuoka Branch Office,
Nagoya Branch Office, Osaka Branch Office, Shikoku Branch Office, Hiroshima Branch Office, Fukuoka Branch Office, Kumamoto Office

*1 Recycling rate (%) = Recycled amount/Amount of discharge X 100

*2 Thermal recovery rate (%) = Amount of heat recovered/Amount of discharge X 100
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RREHRDORE
Realization of a

Recycling-oriented Society

ERTIV-TEHDTFAF v/ ERARMERBEENFOHHE

Amount of industrial waste discharged from products using plastic at group companies in Japan

(®)
(Tons)

FY2022 FY2023 FY2024 FY2025
27w AR —RA(#) LINTEC COMMERCE, INC. 9.6 7.1 10.8 13
U2 T w8 A AT #)  LINTEC SIGN SYSTEM, INC. 224 49.7 319 59.6
HrEEY > 77T (#) SHONAN LINTEC KAKO, INC. 125.0 84.6 106.6 91.8
V27w —EX(#) LINTEC SERVICES, INC. 0 0 0 0
U2 TYIHARZI—F—ER () LINTEC CUSTOMER SERVICE, INC. 0.3* 1.5 13 24
RRUYTYIII(#) TOKYO LINTEC KAKO, INC. 100.9 102.0 88.2 76.8

* SEEHHAR 1 202262128 ~20235F34
* Calculation period: December 2022 to March 2023
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ce with
Nature

AKD{ERLHEKK  Water Usage and Discharge

B BKEBHLSHEKETOFRN  Process from water intake to effluent

BIETE
(ZICHES. SBTH
DIHETETER) B K

Production process
(Used mainly for paper making
processes at Kumagaya and
Mishima plants)

Discharge

JKEK, TR TEAKIGRIERE

Tap water, groundwater, and industrial
water are measured value

W AKERELHEKE  Water usage and discharge treated

(Fm3)

(thousand m3)

Category FY2021 FY2022 FY2023 FY2024 FY2025
k&t Total water usage 7,718 7,798 7,831 7,732 7,738%
| 7Kk Tap water 509 540 515 448 401
| T#FJK Industrial water 3,715 3,383 3,680 3,701 3,856
| #F7K  Groundwater 3,494 3,876 3,636 3,583 3,481
BEK  Discharge 6,630 6,191 5,909 4,832 5407 %

WREEH )27 v7 () DA THRRD > TV 7T (#5)
¥ 7RI KB TEAKMTRDEH T,

Organizations covered: The Head Office and plants of LINTEC CORPORATION and TOKYO LINTEC KAKO, INC.

Note: Water usage data is the sum of the figures for tap water, industrial water, and roundwater.

> WYX=\ TIEZE5  Click here for details on data marked with ¥

* Y=V E RN LTI SGSYv N MAAHDEZEREIERITTOET,
Figures marked with % were subject to third-party verification performed by SGS Japan Inc.
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BARE
Co-existence with
Nature

H AT ZETROFREEICSITHAKERE

Water usage for fine and specialty paper production at Kumagaya and Mishima Plants

V AKERE (BB Ti7. =B TIR0FHERE)
Water usage (Kumagaya and Mishima Plants)

Ghanaand m)
thousand m = (m3/t)
EHE Fm3
20000 953 Usage: 4,43 thousand m® IRLLL
[RENE
Per unit: 49.6 m3/t
15,000 75.0
10,000 50.0
5,630
5,000 4,934 4,502 4,644 4439 250
2 I
2000 2021 2022 2023 2024 2025(FY)

B AkfERE  Water Usage
—0— [REfT(AKERAE/MREESR) Per unit (water usage amount/ paper production tonnage)

9 ESGF—4TvBRNES Return to ESG Data Book Index



‘iﬁtﬁiﬁ% Environmental Report | 7—#427w% Data Book

ce with
Nature

l HikkE (BR TR -=BT1%)

Discharge water quality (Kumagaya and Mishima Plants)
HEA TS Kumagaya plant

Hek L FY2021 FY2022 FY2023 FY2024 FY2025
Discharge Water RAE FiOfE &AfE @ PTHE 2 HAE  THE HAE  PEE 2 SAE  FEE
standards Maximum Average Maximum Average Maximum Average Maximum Average Maximum Average
value value value value value value value value value value
pH 5.8~8.6 7.8 7.2 7.5 7.1 7.9 7.1 8.0 7.1 7.9 72
60 (50)
spriEs) SS*1 LIF or less 45.6 (12.5) 429 (11.7) 32.7 (13.0) 40.5 (11.9) 320 (13.2)
Regulations 25(20)
ongemission BOD*? LIF o less 20 8.7) 21 9.1 25 (8.7) 20.0 (8.0) 25.0 8.7)
concentration
COD*3 — 45.2 23.2 43.2 221 67.3 23.1 49.8 22.2 51.7 241
0.858
COD(t/day) LIF orless 0.282 0.138 0.265 0.121 0.235 0.122 0.273 0.121 0.277 0.116
AR =% 04068
Regulations Nitrogen J—X'l\; or less 0.1413 | 03471 0.142 | 0.0023 | 0.1169 | 0.0245 | 0.1411 | 0.0245 | 0.0140 | 0.0070
on total (t/day)
emissions D]
Phosphorus Lx%041|8 0.0126 | 0.0009 | 0.0065 | 0.0007 | 0.0078 | 0.0010 | 0.0138 | 0.0011 | 0.0014 | 0.0011
(t/day) or less

=BT Mishima Plant

HekE FY2021 FY2022 FY2023 FY2024 FY2025
Discharge Water RAfE FHE KAE 2 THE @ KAE  THE 2 HAE  FEE 2 KAE  FHE
standards Maximum Average Maximum Average Maximum Average Maximum Average Maximum Average
value value value value value value value value value value
pH 5.8~8.6 6.0~8.0 6.7 | 6.0~7.7 6.8 [6.1~8.0 70 | 6.0~8.0 7.1 1 6.3~8.1 7.2
551 Joe0 s @ “wl @ s @ 520 @ 550 (9)
mERS oo |00 | ss2| @43 | 92| 5| e04| 29 | 9| @26 | 1| @5
Regulations
onemission %%i " G0 1779 w@s) | a1 65| 46| G| 455 @D | 309 (G0
-
Bl | B | 07] 009 | o083 o4 | 09| 004 08| (004) 12| (005

coD(W/day) | 30031 | 05158| 025 | 04945| 02365 | 04452 | 02065 | 0.4887| 02016 | 0.5188| 02411

Regulations | Nitrogen | |, 32700 | 0.1926 | 00465 | 0199 | 00519 | 0165 | 0.0477 | 01601 0.0426 | 0.1412| 0.0337

on total (t/day)
emissions I
Phosphorus | 29402 | 00013 | 00004 | 00014 0.0004 | 0.0024 | 0.0004 | 0.0018| 0.0004 | 0.0028| 0.0006

(t/day) LLF orless

*1SS : Suspended Solid GZit## & &)

*2 BOD : Biochemical Oxygen Demand (E¥Mt ¥ HEEEE R E)

%3 COD : Chemical Oxygen Demand ({t 2HIEERE R 2)
MRERGICRLCIIEIROKIEIS BB TEEE R,

MNBRDFTEIIAEEED K GTELIfE,

XIEBKIOVWTC ZBTSIIEEBAT AT COBAIRBYELA,

K ITEAKEHREERDHDHERKELTERLTVE A,

*1 Suspended Solids

*2 Biochemical Oxygen Demand

*3 Chemical Oxygen Demand

Notes: In regulations on emission concentration, the figures in parentheses indicate the daily average values.
Notes: Values from water sampling and measurement by external certified testing agency.

Notes: Regarding industrial water, the Mishima Plant purchases water under a fixed-rate contract, whereas the Kumagaya Plant does not purchase industrial water.
Notes: Industrial water is not used as dilution water for reducing wastewater concentrations.
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Co-existence with
Nature

EMZREE2OT-HOEYHH;

Biodiversity Conservation Initiatives

W BWWiEHEH  Activities
@ HNDEWEEFH External initiatives

> [Za—AYY—R] |LFIEIEIET, BASEMR S V> TvoD3EICELS TBEILEIC S TR EMZREDRE
BRUIBHEICRE T DIREINFE ] Z/HE «revsrr—omicsaLEs.

[News Release] Nirasaki City in Yamanashi Prefecture, Nippon Paper Industries Co., Ltd., and LINTEC entered into a Collaborative Agreement
on the Conservation and Enhancement of Biodiversity in the Mt. H60 Area.(Japanese version only) Note: Go to the Topics page.

@ tADHWHEF+ Internal initiatives
TNFD* (v0.4) D3Rk &b BB DIFEICE D FHMEERE V. 2023FENSREATIHZICHEWTY —Z 27 (F I - Bt O < R L EE
- SEBER- KR ZRE L TRUER R, 2024FEHS5IE =815 T ERMI THRICB W TERMATETV. YV — 227 Ok4iE
ME K. EEE R BABR) BLUMEFRRTOEVIEH CHHIEDTEEIT (757 —/\>7) HIEZFIALIIEDERDEIEHZ1TD
TWETY,
Based on the e valuation results from the TNFD* (v0.4) prioritization of areas requiring action, we initiated five zoning activities
(forest creation, grassland creation, conservation-type planting, landscape planting, and water areas) at the Kumagaya Plant starting
in FY2023.Beginning in FY2024, on-site surveys were also conducted at the Mishima Plant and the Doi Plant, and these sites have
implemented zoning initiatives for aquatic plant cultivation, flowering plant cultivation, and tree cultivation, as well as flower
cultivation activities utilizing Shikokuchuo City’s Flower Seed Bank program.

* Taskforce on Nature-related Financial DisclosuresDB&#T., BSABEI FIERBAT AR Y 74 —R,
* Taskforce on Nature-related Financial Disclosure.

P MUEHEF D : SBTH BEOEEFLOERFEIF LY

Project (1): Mishima Plant — Participating in the “Ehime Wildlife Foster Parent Program”

BIEERMIICEDSTRETN TV DR ER VT ETIENIE. £ BBEOTIC LB BEAE(T _\
FB1tb. SRSEE LI LB DE B AR DN ARNABIET, 2D DBEETIE AL o mssssmsrmssrs s
MU AT B EBEIMES (75T b BRSO ERD FEMENEETEIE Y e w

R —HIE ERFTVNET, 20256128, =B ITHIEC DY K— 2 —[cBETE L.,

Specific, rare wildlife species designated under Ehime Prefecture ordinances are highly
vulnerable to changes in their habitats, and their current habitats may be lost due to
weather-related disasters or other factors.

In response, Ehime Prefecture has established the “Supporter's Program for
the Protection and Management of Rare Wildlife Species,” a citizen
participation initiative aimed at conserving species outside their natural
habitats.

In December 2025, Mishima Plant was certified as a supporter under this
program.

SMTEZA 00

ST QRS
CiM St % ~16)

P MUEZHEF @ : EATE tEokERIAEORSICER

Kumagaya Plant — Contributing to the Conservation of Locally Endangered Species

R TS DF) |l ARE LR IF B EROEREEBICIEESN LS AT TF T Y IDRRSEAROBEEME L THISN TWE
T HUIHIC BT BB IBEDRDTFINNDERRIC DD BEW ;& L TR T TIRGBERICAREN ST TV E TH
ATERLCWeAT 57 akVERLEFZ R LE L. - -

Arakawa Oaso Park, located near the Kumagaya Plant, is known as one of the largest
natural habitats in Saitama Prefecture for the river carnation (kawaranadeshiko), a
species designated as endangered by the prefecture.

As part of efforts to contribute to the conservation of endangered species in the
region, the Kumagaya Plant provided seeds collected from these kawaranadeshiko
plants that had originally been received from the park and cultivated within the plant
premises.
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RIEEFLEMBEDERE
Management of Environmentally
Hazardous Substances

PRTRENDY I Compliance with PRTR

B PRTR S EHEHE  Emissions of substances subject to PRTR .
(Tons)

FY2021 FY2022 FY2023 FY2024 FY2025

BEHE (ML)  Emissions (toluene) 439 359 346 341 327

STEREIHE - )7 v (#k)  Organizations covered: LINTEC CORPORATION

B NV ELFEEIE  Emission and transfer of toluene

KIAND

the air

V797 () DIH

LINTEC Plants HEA R MR E

Exhaust processing %fg
equipment ngntlty
eliminated

g BB B GE OWETRE
= Manufacturing processes for release

Toluene :
handled paper and adhesive products

MLV DF
Toluene flow

BHE
(BEZEYELTILER)
Quantity

transferred
Treated as waste

FY2021 FY2022 FY2023 FY2024 FY2025
U ERE (1) Toluene handled (tons) 6,800 5,508 5,471 5347 5,384
KENDHEHE () Emission into the air (tons) 434 357 340 341 327
FRZEE (1)  Quantity eliminated (tons) 5,851 4,695 4,631 4,520 4,587
FRZEZE* (%) Elimination rate (%)* 93.1 92.9 93.2 95.3 933
(*)gi:' if;)tgffﬂfdﬁgﬁ)ﬂ()ﬁeated as waste) >16 456 >00 486 470

SHREE VTV (#R)
* REXR=[HFEE (EURE-BEE) X100
Organizations covered: LINTEC CORPORATION

* Elimination rate=eliminated amount (handing amount-transferred amount) X 100
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RIFAFLFNEDEER
Management of Environmentally
Hazardous Substances

VOCHEE EDHIE VOCEmissions Reduction

Bl VOCHEHEE VOC emissions

)

EMA Japan (Tons)
FY2021 FY2022 FY2023 FY2024 FY2025

EFET% Agatsuma Plant 153.6 126.2 114.7 125.0 126.2
RERTH Kumagaya Plant 288.5 196.2 170.6 207.5 201.3
BZEFR  Research Center 20 1.7 16 14 1.5
FETH Chiba Plant 125.0 1185 173 1104 1373
BEFF T Tatsuno Plant 38.2 749 54.8 80.3 874
FTEEZEFT  Shingu Plant 46.7 27.8 337 54.3 44.2
IMABTH  Komatsushima Plant 35.0 324 26.0 26.0 26.2
=BT Mishima Plant 200.6 167.2 149.0 1731 158.0
& &t Total 909.5 754.3 667.7 777.9 7823%

¥ VOCHEME : MVIV EEETFIVMEKIPA 7L nAF Y/ F VL IFIARVE L BB =)V A2/ —)V T2/ =)L D1 1HE,
Note: Substances used for VOC calculation are 11 substances (toluene, ethyl acetate, MEK, IPA, acetone, n-hexane, xylene, ethylbenzene, vinyl acetate, methanol, ethanol)

KX —ERRUIEIEIL SGSVv NV HRRHDE=ERTEEZ T TVET,
Figures marked with % were subject to third-party verification performed by SGS Japan Inc.

>R —71c2WTIdTES  Click here for details on data marked with v

()

BAN  Overseas (Tons)
FY2021 FY2022 FY2023 FY2024 FY2025

)T AR v )T A4—TAIVLR (BE) #* _
LINTEC SPECIALITY FILMS (TAIWAN), INC.*1 474 256 245 87
Ty 9 AR Y ) 74— T4 )V LR (EE) 1712
LINTEC SPECIALITY FILMS (KOREA), INC.*2 36.0 221 152 49 -
YTy R 7% PT.LINTEC INDONESIA 2517 163.8 187.0 179.1 175.2
> Twy 245> %t LINTEC (THAILAND) CO., LTD. 25.0 233 17.7 247 20.0
SR @) BEBARAT
LINTEC (SUZHOU) TECH CORPORATION 3 43 3.9 4> 40
1> Fwo-TUT4  LINTEC KOREA, INC. 34 29 24 53 41
VT e A VBN =R (R L—7) 113
LINTEC INDUSTRIES (MALAYSIA) SDN. BHD.* 59 34 20 25 14
I743%  MADICO, INC. 55 45 37 47 37
ZOM*  Others* 13522 154.2 919 88 94
& 3 Total 5356 404.1 3483 2432 2177

* 1 202498 F CiREE% BAH
k2 2024568 F TiREE%R FAH
*3 202653 F THRRER. FIH

* 4 MR (R EBEBRREN UV T v I A VAN =X (B ST v IRy 0T A ) Atk

*1 Operations continue until Sep. 2024, then closed
*2 Operations continue until Jun. 2024, then closed
*3 QOperations continue until Mar. 2026, then closed

*4 LINTEC PRINTING & TECHNOLOGY (TIANJIN) CORPORATION, LINTEC INDUSTRIES (SARAWAK) SDN.BHD and MACTAC AMERICAS, LCC
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RIEARCFNEDOER
Management of Environmentally
Hazardous Substances

M -V SNV ARERMEFIBIEDEFRILE

Percentages of solvent-free adhesive products and release papers

(%)
100
82
80
%0 76 79 79.6
71 73
60 64 66
59
40
20
0
2021 2022 2023 2024 2025 (FY)

0= = b SNVEER R Adhesive papers and films for seals and labels*’
B RUEE4E*2  Release paper*?

*1 27— )b SNVAERGIERREE
* 2 RIBHEIS ER DRL =B TR CEE I RIBHES T (— B HMZR)

*1 Adhesive products sold in Japan
*2 All release paper products produced at Kumagaya and Mishima Plants (excluding some specialty products)

2B Reference
> AR BB E Y

Highlight: Solvent-free Release Papers (Japanese version only)
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RIBAFCFNENER
Management of Environmentally
Hazardous Substances

{LFMEER, EVICE IS RERITRUNDTIG

Management of Chemical Substances, Compliance with EU Regulations

Il REACH#RAI SVHC (S22 E) sSRrIxRzmhE
Candidate list of substances of very high concern (SVHC) under REACH Regulation

& 5t 253%8 (352k. 202652 H4HIRE)
Total 253 entries (35nd update, Feb 4, 2026)

B 8RRz DFEN  Product information flow

[F#1#EER-SDS Raw material information and SDS

Y>Fv%9%1b—7 LINTEC Group
BREEIEH - AR ERNOHIG

Compliance with relevant laws/regulations and customer requests

CSRERE /7")— iz
CSR and green procurement
THAULE1—
Design review

B CFMEEE
Proper chemical substance management

EMHESECEMEDT -2 =X

Database of chemical substances contained in raw materials

S iEER - IRIBEHR-SDS

Product information, environmental information, and SDS

HEIR-1TEH  Customers and governments
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RERLIRL
Environmental
Preservation Costs

BISE23XF Environmental Preservation Costs

5 % Category

WREGDER AR

?Q’éﬁ;“
Target equipment  investments=
(Millions of yen)

ELHERVEFORE
Details of main initiatives

BpaE

Pili)
Expenses*2
(Millions of yen)

YEPALE  Pollution prevention cost

A
a. RRUEZHIBEEE G ERTUEZFELED
cHDIAA L

BN RIBEEE ARRUBRBA LSRRI
E Exhaust gas 46 Management and maintenance of 283
Preventing air pollution treatment system equipment to prevent air pollution
b. BB R LK EF B LD D | HRAILER R KEE B LR ERE
OXbk Discharge water 94 Management and maintenance of 147
Preventing water pollution treatment system equipment to prevent water pollution
Preventing overall pollution Sludge disposal costs
1. %%L?; 5; HIERIRIE(RE  Global environmental conservation cost
¥TUTRT | o BB DRHOA PO IEBEE PR
ELBEES Preventing global warming Exhaust gas 21 | Management and maintenance 203
AR S treatment system of fuel conversion systems
febDIX b D T, 2, HEAAEINGR R BEREERIHEREE
Business 2 ii%llgiser\iff\@t&bwjl b Exhaust heat 235 Management and maintenance of in- 680
area cost 9y treatment system house power generation equipment
HiRfEIR Resource circulation cost
. IR S EORMFIED D TR LIRS MR SR, TR
EFLY - Wastepaper 3 Management and maintenance of 289
. S processing wastepaper processing equipment;
Efficient utilization of resources equipment use of wastepaper as raw material
o BEVRARA S — R R TR,
b. EEREEMOREAC-HIRK- VT A7)V ey Sl d=a EERBRZEYINIE
SIBDTSHDOIAX Waste-derived 3 Management and maintenance of 509
Treating, reducing, and recycling waste fuels system incinerator and boiler equipment;
industrial waste processing
8 BIEMOEIY-B4 - BRADHDIX _ BIEMDRNER
2. ﬁ'T”&'E:'/X k Recovering, recycling, and reusing auxiliary materials 0 Auxiliary material return 70
pstream = , 5
downstream | 4')— @iz BEAFHODEVERREDOBA _ 0 ?ﬁﬁﬂlﬁﬂ?ﬁﬁnumﬁ%ﬁl .
cost Green procurement and purchasing fr?g;d?;%?ﬁc%ns\ﬂ?pr}irgsema Yy
RIEEEVA T LOBRERGERDIHD IR RIBRSEBOEE
Constructing and operating environmental - 0 Environmental conservation 438
management systems organizations
I spRg ﬂx;'j'ﬁ\')?/f[/ﬂ'\n—b‘#’r F%Uﬂf
: : A - 0 Preparation of the Sustainability 49
3 SRS Environmental information disclosure Report and Website
IRRERE | AR KEOHWERLGCEBEaFEORE. | AEss HHIE D BIE
Py AEDfHDIR Measuring 1 Analysis and measurement of 54
Administration | Monitoring and measuring environmental impact | instruments regulated substances
cost = E—.
prom= TIF—EBREM
REBNORBEHEDHOIAR AN -
Environmental education o 0 ng:L(;lﬁgggn in seminars and !
FEEFHOBRRE. L. FE1L. SrTH BRI R EE
SHERFEORERENEOHDIX Greening work 1 On-site beautification; garden 35
Environmental improvement measures 9 tree pruning
. RIERE(CFAT 2R
4. RARFRERIC BT BRFRETAL RID cost - 0 | R&Drelating to environmental 2,389
protection
. i o EEHEET OV NEBRERR
5. #RFEBIRAL  Social activity cost — 0 | Presentation on biodiversity 2
project activities
— p - ERAREEEES. A &
6. LB RO CEREBBICHST IR N - SREFRERS RREES
Environmental remediation cost 0 | Payment of pollution load levy; 14
compensation for fisheries
& &t Total 423 5,233

RREE: > T v () BRURR > T v 71T (#F)

* 1 HRIRMICHIFRRERLZ BN E LA T RBEREMROBIPICOVIRL. ZOHBICERLETNTOGO,

KEBENA RV BREERERHAA PS4 > (2005Fh) |

Org]gnizations covered: LINTEC CORPORATION and TOKYO LINTEC KAKO, INC.

*1 The amount of investments made during a year for the purpose of environmental conservation. Since the effect of the investments lasts for several years or longer, the invested amounts are
recognized as costs over those years.

*2 Costs or losses arising from consuming goods and services for the purpose of environmental conservation.

Note : The Environmental Accounting Guidelines (2005) from the Japanese Ministry of the Environment were used as a reference.
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Il B Contents

CS(BEKMRE) M LDl
BERDTHIC mn B {REE

Providing Value to Customers Improving Customer Satisfaction
Quality Assurance

HHIE|STL D E CSR&AE
Cooperating with Suppliers CSR Procurement

MNEEZIRE (RAN—2 7 1) DEE
D—=05A4TINTGVRA

Respecting Human Rights and Diversity
Work-life Balance

REELLEEICT(AIE-ER)
Together with Employees
(Human Rights / Employment)

EeXBEELIC(AMER) AMBR

Together with Employees

Human Resource Development
(Human Resource Development) P

ﬁ%ﬁt&ﬂ: (R2FHE) DA
Together with Employees

(Safety and Health) Safety and Health

gt lbic gt R EDOHE
Together with Local Communities Harmonious Co-existence with Local Communities
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BEZRDHIT
Providing Value to

Customers

CS(BERBRE) R LTSI

Improving Customer Satisfaction

TRy TERFE*D{EEE  Promoting One-stop Development*

* IRBIFRDOIERMED 5. BE 7 Dt DM ZRBF I AN TRRREZHES TV EBETDEZA.

* A way of proceeding with operations in which product design is advanced from the early stages of research and development with a view toward establishing mass production
processes.

B ;EE)245  Results of activities

RTUTIVZ AV TAIT1IA (M) *Z B R R RONE

2Ty TR GIEGOIERTS EHICEIF MIOTiTZERLCRRBREZTOCVE T, CORMZESICEORBARICHAEES
BB ELTCIHAHBHBICBVTHRFEOERZRELCVE T e EBH - F— L) -4 —ISRITHL UG RENERE LY
HMEEEBTHITRELGTFEDRERZRMET L SEHE L AP ELVFRILTRELTOEY,

Accelerating product development through materials informatics (MI) *

At LINTEC, we are leveraging Ml technology for product development to accelerate bringing new products to market. To further
expand the application of this technology to more product development, we are conducting machine learning training sessions for
new employees. Additionally, we are accelerating the implementation of various educational programs, such as workshops on
advanced analytical methods necessary for deepening scientific insights, for management and team leaders, ahead of as originally
scheduled.

* SEATHRRPRERICED DT E L BERRZORMER VST EICE O TEIREREZE B T MR ENERNIRRT BH %,

* Materials informatics: A method that efficiently explores materials that achieve target performance by utilizing information science technologies, rather than relying solely on prior
research or experience.
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BERDSHIT HE e LD E HERLLBIC(NE-ER) HEBLEBIT(AMER)

Providing Value to Cooperating with Together with Employees Together with Employees

REELLLIC(REFE) gt aL L bl
Together with Employees Together with

Customers Suppliers (Human Rights / Employment) (Human Resource Development)

mERSE Quality Assurance

(Safety and Health) Local Communities

MEEROFHENE  Quality Accident Prevention and Education

B SEERAH-LEE (2010FEDOH#%Z100%& LT:LEE)
Number and ratio of quality accidents (Ratio to the number recorded in FY2010 as 100%)

20255 13201045 (BZEF) H571%HUR

The number of accidents recorded in FY2025 was down by 71% from FY2010 (base year) .

RY Number of ;fcii%érﬁs per month Lt Ratio (%)
2010 (B#£4£E Base year) 49 100
2025 14 29
2024 15 31
2023 15 31
2022 15 31
2021 17 35

WREE V> 7vy () (BRT7/ 09— —%FE) BLURRY > 7Y IITI #) i) > 7w 7T ()

Organizations covered: LINTEC CORPORATION (excluding Ina Technology Center), TOKYO LINTEC KAKO, INC., and SHONAN LINTEC KAKO, INC.
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S| STE D E
Cooperating with

Suppliers

CSRif5# CSR Procurement

o B 7S v—D5HMEE Supplier Assessment and Improvement
— 4= FN\YIREREELHSLURERRZEE
Number of Feedback Sessions, Improvement Requests, and Improvement Result receipt rate
— 70— rOREEE BEE)  Items of questionnaire survey (outline)

® 51— Green Procurement

— LSS HELFIMEREE  Investigations into chemical substances contained in products conducted
— Ty =& A#  LINTEC Green Procurement Policy

— UV Ty RNV THEAS  LINTEC Lumber Pulp Procurement Policy

— UV TYIEMBEIZERASE  LINTEC Procurement Policy

H7S54v—DsEHERE Supplier Assessment and Improvement
W 71— RN\ IR NEEERS S U ERRZER

Number of Feedback Sessions, Inprovement Requests, and Improvement Result receipt rate

T14— RNy WEELH WERRZEE
Number of Feedback Sessions Number of Improvement Requests Improvement Result receipt rate
481162 FEER 535 EEER*? 80.0%*3%
48 companies (62 business sites)*! 5 companies (5 business sites)*? ’

IREE > T VT () NDEMEEHETT

*1 2023FET 7 — MES13H66BEMITT L TIRIEL  3HLIFRAF I DA AFE T HRBH BRI I3 fe fe IR R,

*2 2024FE|ICHEEEL LG 8

*3 2025F3A~10BIC YEBRLICH L THEREREZELLIG EDLE WEERZBER=YERLINL (EIEZZALEG | SRR EEEH

Organization covered: Raw material suppliers for LINTEC CORPORATION

*1In FY 2023, surveys were requested from 51 companies at 66 business sites, however responses were not received from three companies, and one company completed the survey
but due to product discontinuation, could not proceed with the evaluation.

*2 Number of suppliers who requested improvements in FY2024

*3 Percentage pf suppliers who received a response to improvement requests between March and October 2025.

Improvement Result receipt rate = Number of suppliers who received a response to improvement requests / Number of Improvement Requests

KX ERRUIERIEIE SGSVv NV MR R DE=ERTEEZITTVET,
Figures marked with % were subject to third-party verification performed by SGS Japan Inc.

> <=2 2WTIETES  Click here for details on data marked with v

W 77— r0RAEER (BE) Items of questionnaire survey (outline)

B’ BEIRR
Corporate management Financial status
HE HWER. 7N — O X~ BCP* F—EXBAXTIG
Procurement Deadline, Delivery, Cost, BCP*, Service, Actions outside of Japan
mE RBEVATL IEER
Quality Quiality systems, Process management
RS SRRLEUFIR L F B ERE
Environment Certification acquisition status, Chemical substance management
CSR AR EEGEAEEE FREF1V T —
Legal compliance, Corporate ethics, Respect for human rights, Information security

* Business Continuity Plan (S E##55HE) DBEH, EEHNBHRPKELLDRIABRIGEBLILHA BEER/IRICEEDH DD BEDEH I WVISRIEIRERTEL T 57
[CERICERE SNIATEIE E,
* BCP stands for a Business Continuity Plan. It is a plan developed in advance to enable the minimization of damage and the continuation or early resumption of business in
the event that a company encounters an emergency situation such as an accident or disaster.
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BERDSHIC BEXE S DiH @ HEBLLBIC(NE-ER) HEBLLBIT(AHER) HRBLLBIT(RLEE) igitRELbIT
Providing Value to Cooperating with Together with Employees Together with Employees Together with Employees Together with
Customers Suppliers (Human Rights / Employment) (Human Resource Development) (Safety and Health) Local Communities

41)—5E#E Green Procurement

M LSS RCFDERE

Investigations into chemical substances contained in products conducted

&4  Investigation

2025FEIcEELIZFAZE  Investigation conducted in FY2025 chemSHERPA Ver 2.10.00

B V7 y95)—ViRiERE  LINTEC Green Procurement Policy

W V7 OKRMINIVTESE  LINTEC Lumber Pulp Procurement Policy

B V27 REMEEREREASE  LINTEC Procurement Policy

BMBS4  References

> RHH—E
HRAMEA—IRIBBLET,

> Corporate Policies
Note: Go to the About LINTEC page.
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RERLLBIT(NE-ER)
Together with Employees
(Human Rights / Employment)

AEESHBIEFIN—2T1)DEE
Respecting Human Rights and Diversity

® THMEEENEEME Increasing Career Development Opportunities for Female Employees
— EMERAZIVEES  Male employees taking childcare leave

® EHLERER Employment of Persons with Disabilities
—EBAVEERAKEERE Number and employment rate of persons with disabilities

® J3JV)a—VKIE TIVLFA-F+)T7U2—HIE  Job Return Program and Alumni Career Return Program
—HIEDFIBIRT  Use of programs

® ZiEER Employment of Older Person
— EMERERES  Number of re-employed retirees

® HLBWAEMAKIRFIE Social Contribution Leave and time off Programs
— HIEDFIAIR  Number of program users

® 3{ERS{% Management Labor Relations
— o7y 74— LA DIRR (5EHE) DIRIR  Status of the LINTEC Forest (labor union)

® Z(fthfgiET—%5 Other Related Data

— DT oFIV—TREEHEB LR  Number of LINTEC Group employees and gender ratio
— Wi E LRI EER  Number of employees by region and by gender

— BNMLEICH RIS Numbers of local employees at overseas sites

— WERIELRDEREE  Three-year turnover of employees hired as new graduates

— FIEETES  Average length of service

— ¥RERAEE  Number of new hires

—BBEEE  Number of retirees

— FBEIRAIGL  Revision of work regulations, etc.

THEREDERHEE

Increasing Career Development Opportunities for Female Employees

H BT RAEEEES  Male employees taking childcare leave

FY2021 FY2022 FY2023 FY2024 FY2025
ﬁ%ﬁ%ﬁ? é{\r%en taking childcare leave / 37 >9 48 8%
Eﬁiﬁﬁﬂﬁ ﬁke(n}&gible for childcare leave 79 62 68 >8 63%
g%ﬁff(:gn taking childcare leave (%) 89 59.7 868 828 76.2%

SHREOE - U7 vo (Bk)  Organization covered: LINTEC CORPORATION

* XV ERRUEIEIE SGSYv I\ VMR R DE=EREEZ T VTS,
Figures marked with % were subject to third-party verification performed by SGS Japan Inc.

>N —71E2WTIETBES  Click here for details on data marked with v
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EBLLBIC(NE-ER)
Together with Employees
(Human Rights / Employment)

EHLERER Employment of Persons with Disabilities

W EHVEERAMEERE Number and employment rate of persons with disabilities

FY2021 FY2022 FY2023 FY2024 FY2025
I;IELE\{)\? éé)m ployees 53 61 60 67.5 68
EEmFE%y(:{:%nt rate (%) 1.99 2.28 224 2.53 2.54%
ﬁéﬁ&%ﬁ% g)r/%)ployment rate (%) 23 23 23 25 2.5

SI&EE U7 vo (B)  Organization covered: LINTEC CORPORATION

Figures marked with % were subject to third-party verification performed by SGS Japan Inc. 2 *? Z1e 2L TITBHS  Click here for details on data marked with *

I37VE—VEIE TIVLTFA -FvUT)2—VHIE
Job Return Program and Alumni Career Return Program

B HEDOFIAIKR  Use of programs

FY2021 FY2022 FY2023 FY2024 FY2025
37V 2—VHIEER (AN
Total number of ;gistered job return program users*! 19 21 23 20 22
TIVLFA «Fv )7 ) 2—HIE (N)*2 _ _ 0 0 3
Number of alumni career return program users*?

KIREEH TV ()

* 1 K5I IR, B B IRESTICREDONE. BEBEOGEHEORENGBBICLVECHERBLIHEE RUDNENE L TBERT5HIE

*2 R BEEOBHICKYECHARBLIEEZ RO NE L TBRERB I 5HIE

Organization covered: LINTEC CORPORATION

*1 A program to rehire employees who voluntarily resigned due to personal circumstances such as marriage, pregnancy, childbirth, child-rearing, caring for family members, or a
spouse’s job transfer as industry-ready professionals.

*2 A program to rehire employees who voluntarily resigned due to factors such as job transfers or studying abroad as industry-ready professionals.

Sih&ER Employment of Older Person

H SHEERAEHR Number of re-employment retirees

FY2021 FY2022 FY2023 FY2024 FY2025
. ﬁuﬁn%f}% flfj t%\o%;?v%\g have reached the specified age 15 23 26 28 26
ygladrs ﬁugmff c;:? t(rjig)se re-hired 6 ” 13 6 7
E}E_cﬁ;cgggée (g/?)rz-employment (%)* 40 48 50 21 27

KIREE TV ()

* BEARG=—BREAEN - REEHINEEL X100

% BE BEASERANI IV —TRHGVETHREELEORREDN) VT v ) OFBELEVET,

Organization covered: LINTEC CORPORATION

* Percentage of re-employment = Number of those re-hired <+ Number of those who have reached the specified age X 100

Note : Data refer to employees of LINTEC CORPORATION who have reached the specified age and are re-hired by group companies, in principle.
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REEBLEBIC(NE-ER)
Together with Employees

(Human Rights / Employment)

HEBEMAEAIRFIE Social Contribution Leave and time off Programs

B HEQFIAKR  Number of program users o
(persons)
FY2021 FY2022 FY2023 FY2024 FY2025
HRERARES
Social contribution leave *' - 0 0 0 0
HREIRRIR*?
Soﬁal contriéution time off *2 15 15 20 15 23

KIREE U2 T v ()

*1 RUHRSIHE (RRVER) (OB K EEIB - BASZEANDRHEE ML THE BNE TDEITEBMT D DRERIE,

*2 RUDRDIHEMARNDG I RS T4 7 EBGEE HREME BNE T DEECEINT B/ DIRIREIE,

Organization covered: LINTEC CORPORATION

*1 To be used for participating in social contribution activities, chiefly to support disaster restoration and overseas cooperation, over a period of time approved by the
company (up to one year).

*2 To be used for participating in social contribution activities such local cooperation and volunteer work that are approved by the company.

%{ERG4% Management Labor Relations

B 7y 74—L A (FHEHEES) DIKR  Status of the LINTEC Forest (labor union)

FY2021 FY2022 FY2023 FY2024 FY2025

KEHN)

Ebor e 2,094 2,086 2,072 2,067 2,094

T ()

Average age 389 39.0 394 39.9 40.1

RN 165E9H°A 1659H0°A 1783H0°A 1759H0°A 1759H°A

Average service years 9 months 16 years 9months 16 years | 3 months 17 years 9 months 17 years 9 months 17 years
NEEEFRIFE,

Note : As of the end of the fiscal year.
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REEBLEBIC(NE-ER)
Together with Employees
(Human Rights / Employment)

ZOthE8:EFT—4 Other Related Data

W U7y o7 IV—TiEREHEBLILE

Number of LINTEC Group employees and gender ratio

(B9 2025512831 HERTE. EN20265E3831HIR7E) (As of December 31,2025 [outside japan];March 31,2026 [In japan])
FY2021 FY2022 FY2023 FY2024 FY2025
REEBH(N) Bhtb® (%) EBBN) Br® (%) EEBN) Brt® (%) HEER(N) BhIE(%) HEEaH(N) BhitE (%)

Numberof Gender Numberof Gender Numberof Gender Numberof Gender Numberof Gender
employees ratio(%) employees ratio(%) employees ratio(%) employees ratio(%) employees ratio(%)

2fK Overall 2,628 — 2,620 — 2,618 — 2,629 — 2,673 —

B Male 2,253 86 2,244 86 2,237 85 2,231 85 2,256 84

ZtE Female 375 14 376 14 381 15 398 15 417 16
e ﬁ;ﬁ%}fﬁgers 486 98 | 49 o7 | 499 97 | 505 % | 515 95
é@gg_ Fﬁe'rrf:éb}%n%nagers 10 2 13 3 17 3 19 4 25 5
TR st

(subsection managers / assistant 784 95 779 94 777 93 767 92 788 9Tk

project managers)

éﬁﬁ%ﬁ%ﬁ%ﬁﬁ 44 5 51 6 56 7 64 8 74 9%

(subsection managers / assistant

project managers)

2f& Overall 6,221 — 6,548 — 6,527 — 6,402 — 6,165 —

Bt Male 4,829 78 5114 78 5,126 79 4,990 78 4,836 78
syl ZtE Female 1,392 22 1,434 22 1,401 21 1,412 22 1,329 22
el e
I(_-]I:\cl)TuEpC gﬂbsectionmanagers i 833 85 899 85 1,187 84 1,105 84 1,284 83

project managers)

(subsection managers / assistant 145 15 159 15 232 16 212 16 256 17

project managers)

SREHE © U T vy () BLOCER-BAYIL—TRHE
Organizations covered: LINTEC CORPORATION and group companies in and outside of Japan

* Y=V ERRUEIEIE SGSYv /I \ VMR R DE=EREEZ T VTS,
Figures marked with % were subject to third-party verification performed by SGS Japan Inc.

> W=7\ TIEZBE5  Click here for details on data marked with ¥y
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RexEBLEBIC(NE-ER)
Together with Employees
(Human Rights / Employment)

4 =
W it B LRI S
Number of employees by region and by gender 00
(persons)
FY2021 FY2022 FY2023 FY2024 FY2025
B Male 3,075 3,103 3,073 3,049 3,008
BHA ;
Japan %%  Female 689 684 671 686 645
&%t Total 3,764 3,787 3,744 3,735 3,653
Bt Male 1,037 1,046 1,063 945 963
Z:i); i Female 362 365 355 357 365
&5 Total 1,399 1411 1418 1,302 1,328
B Male 690 939 966 966 834
er ZM  Female 323 268 356 349 297
America
&%t Total 1,013 1,207 1322 1,315 1,131
B Male 27 26 24 30 31
FTEYA i Female 18 17 19 20 2
Europe
A&t Total 45 43 43 50 53
B Male 4,829 5114 5,126 4,990 4,836
T@?I L Female 1392 1434 1,401 1412 1,329
ota
&%t Total 6,221 6,548 6,527 6,402 6,165
SR | U Ty () BEOER BN IL— TRt
Organizations covered: LINTEC CORPORATION and group companies in and outside of Japan
N - s =
B iaNsIcHITBIRERE SR
Numbers of local employees at overseas sites N
(persons)
FY2021 FY2022 FY2023 FY2024 FY2025
B Male 1,754 2,011 2,053 1,941 1,828
IR AER
Total numberof | ZtE Female 703 750 730 726 684
leedlomploess s =) 2,457 2,761 2,783 2,667 2,512
- . M Mal 281 331 344 264 352
SEEE e R
Total number of | Zt Female 131 141 169 140 158
*
EIETS &5 Total 412 472 513 404 510

KIREEH BN IL—T 2%

*EER R E BWRTOERICED

Organizations covered: Group companies outside Japan
*Managers: Managers as defined in each country or at each site.
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BERDIHIT
Providing Value to

HEE | KEDF @
Cooperating with

ReEBLLBIC(NIE-ER)
Together with Employees

EBELEBIT(AMER)
Together with Employees

EEBELDIC(RLHEE)
Together with Employees

st REs

Together wit|
Local Communities

Customers Suppliers

(Human Rights / Employment)

W #ZE3E AR DB

Three-year turnover of employees hired as new graduates

(Human Resource Development)

(Safety and Health)

2023FEEHAHE J
New employees joined in FY 2023 %t Male & f Female
A4 (AN)  Number of joined 85 67 18
B (AN)  Number of left 22 17 5
BHEEER (%)  Turnover (%) 25.9 25.4 27.8
THREE U7 VT ()
Organization covered: LINTEC CORPORATION
W F9EhER
Average length of service
2ES Total B M Male Z t Female
g AR ()
Average length of service (year) 201 208 164
LIS (5) 429 43.5 39.8
Average age

TREE TV T ()
Organization covered: LINTEC CORPORATION
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REEBLLBIT(NIE-ER)
Together with Employees

(Human Rights / Employment)

B #iEEREE  Number of new hires

B # Male %z % Female & &t Total

#EEMRE (N) New hires 100 34 134

KEBHICTT 2815 (%)

Percentage of total employment (%) 443 8.15 >01
18~19#% (N) 18and 19 29 3 32
20~297% (N)  20s 48 25 73

m R 30~39%% (A) 30s 16 5 21

Ereak 40~4955(A) 405 5 1 6
50~597% (A) 50s 1 0 1
60/~ (N) 60sand above 1 0 1

STREE )Ty (#F)
Organization covered: LINTEC CORPORATION
B BEEES  Number of new retirees "
(persons)
B 4 Male 4z t Female & &t Total
BEE  Retirees 77 15 92
(1) EERE
Mandatory retirement 10 2 12
Q) T IV—T=tEnEE - 2w T 9 0 9
Transfer to a group company / Contract expiration
AT
(3) BECHEIREK . 55 12 67
_ Voluntary retirement

A R

Break 18~29m% 18-29 23 6 29

down | o 2| 30~39%& 30s 2 2 24

Break 40~495%  40s 4 2 6

down ™50 som 505 2 5

607~ 60sand above 3 0 3

(4) ZDthDEH 3 1 4
Other reason

SHREE U2 TV ()
Organization covered: LINTEC CORPORATION
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REEELLBIT( ER)
Together with Employees
(Human Rights / Employment)

W FERNLEEDREREE Revision of work regulations, etc.

AR

Work regulation

FOEESNR
Childcare leave

BIR - NEEDYEICHEVENEREIEITA > 2 UE (2025548)
Revisions in line with legal requirements associated with amendments
to the Act on Childcare Leave, Caregiver Leave, and Other Measures for
the Welfare of Workers Caring for Children or Other Family Members
(April 2025)

aoRE eSS N—R7y FITHESUE (2025548)
Salary regulations Appendix 1 Revisions in accordance with base pay increases (April 2025)
EE ~ N hy m | = Sy
MEARBS OB e NEDHBTEAERTE (2025545)
Nursmg il L Appendix 1 Establishment of criteria for determining caregiving needs (April 2025)
regulations
IS} TSI (A IREEFDOARAEEA ICFBAL TIELE (20255F48)

BIBHEERIZ

Overseas assignee regulations

Treatment at the time
of resignation

Revisions regarding the application of regulations at the time of
resignation (April 2025)

TIVLT A -Fv )7 R—1H12
Alumni Career Return regulations

BOEERBLTcEDBERFEDHIE (2025F48)

Establishment of a reemployment system for employees who resigned
for personal reasons (April 2025)

U777 ) VERFRRE
Referral hiring regulations

BHTEEEENSBINHDAMDBNICE T BHEDHIE
(2025%48)

Establishment of a system for referrals by Company employees of
people with whom they have connections (April 2025)

AE-FESLUCOVTSAT VR
EARO ERRRE
Personnel/Labor Consultation
Desk & Compliance Consultation
Desk operating regulations

BIBICHITBHB- AV TS T AMREICET S

A EZIHIT 2 HEAROZRE (2025548)

Establishment of a dedicated desk for receiving consultations regarding
labor and compliance issues in the workplace (April 2025)
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BERDISHIC BEE LD @ REEBLLEBIC(NE-ER) REEBLLEBIT(AMBER) REEBLLDIC(REHE) gt Re
Providing Value to Cooperating with Together with Employees Together with Employees Together with Employees Together w

Customers Suppliers (Human Rights / Employment) (Human Resource Development) (Safety and Health) Local Commu

7—9547I1\5 X Work-life Balance

® AR IVNIVASEE  Mental Health Measure
— DDEREZIIRE  Percentage of mental health checkup received

o {#FE{T# Health Promotion
— BREEFLTIRE  Rate of health promotion allowance provided

® ZOthEEET—4 Other Related Data
— BHIEOFIAMKR  Use of programs

AZIUNIVANIEK Mental Health Measures

B ODEERZETRE2E  Percentage of mental health checkup received

FY2021 FY2022 FY2023 FY2024 FY2025
KHREH(N)
Number of eligible employees 3,671 3,693 3,696 3,645 3,685
2523 (%)
Percentage of checkups received (%) %64 73 953 %60 943

WREE V> T vy (K BIUCERYIL—-Ta
Organization covered: LINTEC CORPORATION and group companies in Japan

f2FE{®¢ Health Promotion
W 2FREFL* T4HFE  Rate of health promotion allowance provided *

BAR

(%)

FY2021 FY2022 FY2023 FY2024 FY2025

At the time of introduction

57.6 67.6 67.9 68.8 69.0 69.5

WHREHE U2 TvT ()

* RESOMERIGEIMTBOMRT YT 1ZBNEL T REL(BET B DF Y

Organization covered: LINTEC CORPORATION

* Health promotion incentives for non-smokers to improve the health of employees and their families as well as enhance productivity in the workplace
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TERBELDIC ‘ER)
Together with Employees
(Human Rights / Employment)

ZOthpgET—4 Other Related Data

B SFHIEDFARR  Use of programs

Program FY2021 FY2022 FY2023 FY2024 FY2025

NEEARZEHIE (N) 0 1 3 5 1
Family care leave (persons)
NEEARIBFIE (N) 3 : 5 ; A
Family care time off (persons)
REFEARBRHIE (N) &
Accumulated time off (persons)® 104 275 140 119 116
HERBRHIE ()
Childbirth leave (persons) 25 15 19 18 26

e 32 48 76 64 65
BIRARBIE (A Tota
Childcare leave (persons) Stmi

Male employees 7 37 59 48 48

BRGKEEIETHIENE | 2

BLTURER N Total % 74 8 74 80
o S ke chideare | 551
eligible to take childcare | 555
leave (persons) Male employees 79 62 68 58 63
£
I8 DEEE (%) Total 323 64.9 89.4 86.5 813
rercentakge ?f )childcare
eave taken (% SHEBEMH
Male employees 8.9 59.7 86.8 82.8 76.2
B IRRERDEIRE (%) *
Return to work after taking childcare leave (%) * 100 100 %88 985 100
FOEENRFIE (N) & 4 4 6 1 18
Child nursing care time off (persons)®
SR - BFE B HIRE ()
Shorter hours / flex time (persons) 64 60 69 /8 83
BHEIRIRENIS K (%)
Percentage of paid leave taken (%) 635 727 765 759 750
PR IERRIUS I 121 13.9 15.0 14.5 14.5

Average number of days of paid leave taken

KIREHE U T v ()

FRYFEERERTENR.

X OI3BRBEME L TR RIS,

Organization covered: LINTEC CORPORATION

* Number of employees who completed their leave in the relevant fiscal year.
Note : @ indicates a leave system that can be used for the purpose of childcare
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BERDFHIT B KL DIHE REFEBLLBIC(NE-ER) EEBLEBIT(AMER) RFEBLLBIC(RHE) gt REL bl
Providing Value to Cooperating with Together with Employees Together with Employees Together with Employees Together with

Customers Suppliers (Human Rights / Employment) (Human Resource Development) (Safety and Health) Local Communities

A#ERK Human Resource Development

o 2HMBHIFHELFvU7TH 1 Rank-based Training and Career Planning
—HERRLZEEL  Training details and number of participants
— 2HHHERESR  Total company-wide training hours

o HRXFFEVUTFAEH®DZE Promotion of Sustainability Awareness
—ERNDEWHF  Results of initiatives at LINTEC Group

® #ifflcEHLELE  Technology Familiarity Workshops
— BEiffcRALEGROEMAZR  Details of technology familiarity workshops

o HCERESHHE Self-development Correspondence Training Courses

— BCEREEMESHEGE  Self-development correspondence training course participants
o ;E¥ W& Language Training

— EERIHEREER  Language training participants
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HEBLLBIT(AHABER)
Together with Employees
(Human Resource Development)

SBEBRMEE T+ U7 TH 1> Rank-based Training and Career Planning

B 2025 EFHERNSEZH/EL  FY2025 training details and number of participants

HHMEARZA Training details

ZHEEBN)

Number of

EEBELTUBELGIR VAV OMBAFILOBEELURBICEIT2RENZE

participants

female employees

This program aims to improve the proportion of female managers and supervisors
over time.

O FEEEBHHE /9%, 3%
New managers training Participants acquire the management knowledge, skills, and practical frontline
abilities necessary for managers.
@ FEETEEHE RS0 —F—ITRBEEI XY AV OB AFIV 28BS, 56
New Chiefs training Participants acquire the management knowledge and skills for field leaders.
INETEIRVIRVGHORDOSNDEZENZRHL . SEESITHELZLBRETRN
IEDVWTHREBEHRICES,
5 JA0—HHE
@ F?EE e:r follobfvﬁ iR While looking back on the previous four years, participants affirm their own roles 26
y P 9 and acquire skills to develop their subordinates, primarily through experience-based
learning, since these skills will be further required in the future.
@ 3EETAO—FHE 2EREIRVES CRIRE Y IV — T THE T BT LK SERDBEIRIC DUV THERRICT 2,
Third- earfollow-/u - Participants look back their second year and discuss their current situations in 33
Y P 9 groups to clarify what they aim to achieve in the future.
EYVRRARF)VEEFREBEE. BHIFERAFIVOEREBR T 5. 42N BEALL
® FAHEFHE TOEANGEHR HREREEEERT D,
N s iifiniin Participants acquire business skills and work-related knowledge, along with basic 51
9 skills specific to their own companies. They get an understanding of basic
knowledge and occupational theory as members of society and professionals.
© BIBREREDROD/NFAAVE | TETELNFAAY M BERIRICSA2HEZERL T EELBITIREREA
BHE (£ > 51 VHHE / SRERER) D DOERZENET D,
Harassment training to improve Participants learn about the impact of various kinds of harassment on the workplace 135
the workplace environment environment. The aim of this training is to create a pleasant and productive
(online training/video viewing) workplace environment.
EEEEBCHITHEE| LOEN ST IV PRER ESERERAICHLEL. NS
@Fuﬁ%ﬁ*%i?éﬁ%hﬁ*ﬁ%%éﬁﬂﬁ°EHLZHMT‘%§J¢5~ 3L EZRIThH DB
@ BEBEBEHE F S5 VBHE) | ERAFIVEBETS.
Legal training for salespersons Participants acquire legal knowledge and related skills relating to transactions and 981
(online training) contracts. The training is provided for the purpose of preventing salespersons from
facing legal problems concerning transactions, breach of contract, and violation of
law in relation to their activities and enabling them to deal with the risks of facing
such problems appropriately and in a timely manner.
RO EEER - BEERLEROR ENA EEEREOTMIIEERLENS ZE
ZEDTDDF+UT Ty THHE DF P UTREICDVTEXR,
Career development seminar for Participants learn how to advance their career while achieving a work-life balance. 21

RWREEH : O~C.@:VTv7 () ©.@:VrTvy () BLUBERTIV—Tatt

* Q04EFEEARZHEST,

Organizations covered: LINTEC CORPORATION ((1)-(5), (8)); LINTEC CORPORATION and group companies in Japan ((6), (7))
* Includes those who did not attend last fiscal year's sessions.
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HEELLBIT(NHMER)
Together with Employees
(Human Resource Development)

M 2025F E2HHHERIFR  FY2025 total company-wide training hours

SERHEEFRE (B5R) IEZEEH(N) ESTLTUN

Total training hours Total number of participants Average training hours per person

7,358.0 1,360 54

WREE U7y () BLUERYIL—T4t
KESRHEEN ARG HHEDHE .

Organizations covered: LINTEC CORPORATION and group companies in Japan
Note : Calculated for time-based programs only.

BR7FEVT+EHDZE  Promotion of Sustainability Awareness

B EANDEYEF Results of initiatives at LINTEC Group

YRA7FEVTA BT BIERERT A MY RTFEYT1/\Ly b IDREE
Launch of the Sustainability Palette: Employee information-sharing site

Vo TvolkRatt
HRTFEVToHEER

LINTEC CORPORATION
Sustainability Management Office

s EE

(Mayu Minezaki)
YRFFEUTA BT BIERETE D BRE RHDHTEEBRICHERIT YA MY RFF
E1F /5L b (Sustainability Palette) 1% BIs8 LE LTz, SELEHEREBUHZ. —AD Suwstainability I N
EVPRA B TR R E R E VS BUOERD TG, AT A Tl 41T I —TD e g:‘ﬁ
EZ I RMEIEIE Lo, Y DOIRYBHEEL CHEPIREE R T B8 5,0004/ v 71 1R s

SNESEEDBHEEN T B Mo TET B YR T+ VT BEHR L BLEUEREBHL S ——
TVET, SR EEHROIY 7Y DBMEDRELE, TRERS LBRIEERE, T g NP TBE e

ERBNICEH L A BOETAN BRI TESTEICRIETHTZEONFDRERIELT B ROl o 2 e

WEET, WET,
Top page of Sustainability Palette
We have launched this site for employees, and this has as its aim consolidating information Note: To ensure access to the site for employees who do
. ™ . . .o . not have a Microsoft 365 account, the same
about sustainability, and deepening understanding of this field. The name reflects the idea of information is also being shared progressively
H H : H H R " " " fndlivi inti through the “Sustainability Palette Annex” in the
likening various types of information to different “colors,” and of “each individual painting a L5P Lirory on the ‘POCKET: intornal netweork

sustainable future with the colors they choose.” The site features a wide range of information,
including explanations of the Group's sustainability philosophy and governance framework,
“Aim for 5,000 Practice Swings!,” which explains sustainability terminology through examples
from our own initiatives, and “Useful to Know? The Sustainability Frontline!,” which
introduces case studies from external organizations. Going forward, we are considering a
variety of new ways to share information, including audio content and interactive programs.
This site will be updated regularly, with the aim of providing employees with opportunities to
recognize “what they can do” and take action.
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RELBFEREBERL(ESTRLBM I DOREE

Safety Week : Learning About Safety and Environmental Awareness in a Fun Way

DoTv- 2457 Rt
REWRELHF

LINTEC (THAILAND) CO., LTD.
Safety office at Safety Division

Natthanicha Chuehong
(FYEZFr—FaTHIY)

Vo Tw B4V TR REE—ANUDEYDREERA L PRIBEEDZEXENELT.
04FEL)BEREBEBIZRELTVET. BE. BBE LERV WV EEEFEL. 7 — LR
BETRELIHFGHSERZBMBEOPELE A2y 7ESHEFREGIRELTVET,

2025FEFCOHEHEEHIR Y EVU/N\Y MDELWEBREERT—<EL. eV Ny OV
TAMPTIEEENIC LA EREFRRER. AT X EEYEIRICET2EEIA(T7aV T AN
NEHEBI IC L BBERAAZ—BREE ERGEEERELE LT,

INSOFEHEBLC T EVU/N\Y MDELWERAES S LS IS, COBHERIBICAIT
BWEHANDERE LICEDEHBLE —EDRENER TEEL. SBRL. BRLEREND
BT HEERICORIFREERGHARE LT AT ERELTOFETT,

At Lintec Thailand, a “Safety Week” has been held annually since 2014 with the aim of
enhancing individual employees’ awareness of safety and promoting environmental
responsibility throughout the workplace. Each year, key issues to be addressed are identified,
and participatory programs that allow employees to learn in an enjoyable, game-like manner
are planned and implemented, with local staff taking the lead.

In fiscal year 2025, the main themes focused on CO, reduction and a proper understanding
of Hiyarihatto (near-miss activities). A variety of initiatives were carried out, including a
Hiyarihatto contest, hazard identification through Yubisashikosho (pointing and calling), idea
contests related to energy conservation and waste reduction, and the display of
awareness-raising posters by external organizations.

Through these activities, greater awareness and understanding of Hiyarihatto were
achieved, and favorable results were also observed in terms of CO, reduction, confirming a
certain level of success. Going forward, Lintec Thailand plans to continue this initiative as a
meaningful opportunity to connect safety and environmental awareness with daily
operations.

9 ESGF—42TvIBRNES Return to ESG Data Book Index

THIER (BRI ISR ELL/PELLBE WV ID2DD
mEEREBEL.ABRDESDNEONA—FEfED
CREBICERLIITHNESDEEZST — L
A game in which two boxes labeled “Earth
(Environment)-Friendly” and “Not
Environment-Friendly” were set up, and
participants used cards depicting everyday
activities to consider whether each action was
environmentally responsible.

E>o0h— K (&) EXkEDH— K (ER) %48
HEDEFRIDBMEREERZIEL CBFT
BRTYTT— 1

A pairing game in which pink cards (disease
names) and light blue cards (causes) are
matched to help participants correctly
understand disease names and their causes.
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HEELLBIT(NHMER)
Together with Employees
(Human Resource Development)

BEEWH,SETNSEEM Trash to Art OVFXF

Turning Waste into Creativity : Trash to Art Contest

YUY 7w+ 74JE> (PEZA) 1t
1S077) 7 —42— /B IREE
LINTEC PHILIPPINES (PEZA), INC.
QA/ISO

Chezny Happy Casin
(FxR=Z—NvE—-HX1Y)

Do T7w 7 T4 EY (RYP) QA TIE EEMICHT5EH L REL IRBRESAEEHZHEUD
1T ZEHFI+E LT Trash to Art(JZIHS7—MN) 1OV T A M RELE LTc, A5EBNIL. BEE
MEBEEZAEYELTIRSDTIE R HKEAEIRTECETMESB2EDNEEFNEDLSE
BCENTER EVOIRDEEREBIR T TEEABNELTVET,

AT AMMF2025F 108 SO BBIChEIThN REEEIZF—ATH AL TERSIE
ICEWHHE LT B F —LADAIEIRICEARERISHERNOE—ICBREIN RHEEPFRGSE
LB EEBBCCEMAIiETNE LT,

KEHEZBEC T BMEDLSIFTELWEFTEAEMEBIRIAMEICOVWTEZSED
T felE W TeED LB EONE LI RN EZMEEFR T AR T EREAYICYT
BEHPIXIZEB . ZLTF—LTHBIZCEDAYITEH SO TRERTBHEREBVE
LTz

LINTEC Philippines, Inc. (LPPI) held a “Trash to Art” contest as an initiative to rethink attitudes
toward waste and to connect environmental awareness with creativity. This activity aimed to
encourage employees to realize that waste does not have to be treated merely as something
unnecessary but can be transformed into something valuable through a change in
perspective.

The contest was held over a period of approximately one month starting in October 2025,
during which employees worked together in teams to create their artworks. The completed
pieces, each showcasing the teams’ originality and ingenuity, were exhibited in the company
lobby, and evaluated through voting by employees and visitors.

Through this activity, many participants commented that it was not only enjoyable, but
also provided an opportunity to reflect on the value of reusing materials. Working with
limited resources helped participants reaffirm the importance of valuing resources, being
creative, and collaborating as a team.
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BIETXRICEAERELSIC
Participants and their creative,
innovative artworks

RESFRE
THOME IS WHERE CHRISTMAS LIVES
Trash to Art Winner

HOME IS WHERE CHRISTMAS LIVES

PASKONG PINOY (74U EY DY AR X)

PASKONG PINOY (Philippines Christmas)

S1; 1 LISl O BaNEe rar

J | Qﬂ‘ﬁ
B

LPPINY v /\—FT1—2025
LPPI PAJAMA PARTY 2025
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REEBELBIT(AMER)
Together with Employees
(Human Resource Development)

HHEREEEBRL OO GHYERDHI UM HEE MacChat (v 7F vy 1) ) A

MacChat : An Internal Program to Enhance Company Understanding and Employee Connections

EELEXL
A4 Ft—IJVR /Great Place to WorkEB & E#R

MACTAC AMERICAS, LLC
Inside Sales Rep and Great Place to Work committee coordinator

Abby Jensen

FE—TztY)

Y72y IR TR BEFIDNEDL S GEBICERVEHI BELBDEDLIITDBEHD TS
DHVE RERICHDI P T URABTEZBHEL T MacChat (R v F v b) IEWDHRR
tEEISEIFELE,

AEEIZ 2TDI VIR VPR DREESZSNMNREL. EF—LOBERVEBATVSE
EGEBABR POV M ZA1E 300ECBRNLTVE T BRICH o TE NEmE L >
SAVEBEHPEDETEREL.ERANBZRELARN AV SRV FTCHETHILET . LDTH
RECTEDSOGHHEHELTWVET,

INETIREEETERMIUCLBRRDMTONTE ) FEEREZRDLIBERLGHAEELT
REEHNSHVFHEEE TUVE T, 5% EMacChatz kit L. B OHB L REEEBRLTDDHEH
WERDBIEEZBELET,

At Mactac, an internal learning and networking initiative called “MacChat” was launched with
the aim of helping employees better understand the roles and responsibilities of each
department and how the overall business is connected.

This initiative is open to employees at all Mactac sites and is held monthly for
approximately 30 minutes. During each session, teams introduce key aspects of their
day-to-day work and ongoing projects. The program is conducted using a hybrid format that
combines in-person and online participation, and the presentations are recorded and shared
on the internal intranet so that employees can view them at any time.

To date, presentations have been given by various teams. MacChat has been highly
regarded by employees as a valuable opportunity to deepen their understanding of the
business. Going forward, Mactac will continue the MacChat program to promote knowledge
sharing and strengthen connections among employees.
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macchat

IVIZT—R7F—T&SIX—MBMATALY
B—DT vy b XA IR HERERN IR BB R
[T RLEEEDLSITERY ANTWSHZBN
Janet Page, Director of Engineered Tapes &
Laminates, explains how the Tapes Team put
the ‘Fun’ in Functional Bonding Solutions in her
MacChat presentation.

)7 4 \
| |

A/ N=2aVBEREDI—7 - 7Ly RO
MERENRRFENIHERBOBRRELSDL
SIGBRLTOBMNCDWTHERTDEDT
Mark Alessandro, VP of Innovation, shares how
the team pursues high growth, emerging
market opportunities.
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REBLLBITAFER)
Together with Employees
(Human Resource Development)

EiiicELEE Technology Familiarity Workshops

Bl EHICRLOEDREMEAZS  Details of technology familiarity workshops

U2 Ty oI N =T I —TROEMRZRZ BRICTEMNICRLE R 1 ZREL TV E . 2025FE A RAAD SK60% M BMLE LT,
RTCRT N3 HEmERREBORIRIZT — VIS KT ARZER LI OV ET OB ERBLEL L BRI -TICobh. R
BICHAERFEITHONTVBRREICEVWT. EE LA L. SR RBEREB VSO OT TEPRYBR T EX I BN S % 15
DA THOLN B KM ERIICBALEL R ARARRZDERICTVWEBORYRF LT EAEZRBL TG EEBREICH
JREREID—BROE L

The LINTEC Group holds “Technology Familiarity Workshops” to promote technical
exchange within the Group. In FY2025, this was attended by approximately 60
participants from outside the Research Center. The event was held under the theme
“Come, See, and Experience the Cutting Edge of New Products and Environmental
Consideration,” with a concept emphasizing both technology and hands-on
experiences. Participants were divided into several groups and, in laboratories
where research and development are actually conducted, were introduced
systematically to the latest technologies cultivated at both Research Center and
factories, incorporating demonstrations and actual exhibits from perspectives such
as productivity improvement, enhanced functionality, and environmental ‘

consideration. Tours within the Research Center were also conducted at the same BICRLERNEST
time, further deepening understanding of different equipment through observation Technology familiarity workshops
of actual equipment and demonstration measurements.

HOZER:@SHE Self-development Correspondence Training Courses
H B CEREETHEZ BN

Self-development correspondence training course participants

FY2021 FY2022 FY2023 FY2024 FY2025
=
SRR () .. 234 231 230 283 310
Total number of participants
&7 2= (%)
Completion rate (%) I8 m 8 84 87

W& )>7yo (Bk)  Organization covered: LINTEC CORPORATION

FB¥HHE Language Training

W EEFUHES#EEM  Language training participants o

(persons)

FY2021 FY2024 FY2025

5 10 6 6 12

STRFEE : J>Tvo(#)  Organization covered: LINTEC CORPORATION
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RFEBLLBIC(REBE)
Together with Employees
(Safety and Health)

RE@HE Safety and Health

® HERLFEAS Occupational Safety and Health Policy

— Ty IHEERLEESS  LINTEC Occupational Safety and Health Policy
— T VIREFEIRIAV M AT LERE (A1t - EEERPIERRC)

LINTEC Safety and Health Management System (excluding the head office and sales division)
— Ty oI REHEILIDRIHICEITT Creating culture of safety and health at LINTEC

o AEXELOICMAIFT Toward Zero Accidents Resulting in Absence from Work

— REXEDHERR  Occurrence of accidents resulting in absence from work

— EeENEEMELR  Sites with an accident-free record

— HEFOIYEH  Activities at sites

— by ZINbO— b ERFELIEENLS  Production sites where Top Management Patrols were conducted

HERLEHERH Occupational Safety and Health Policy

W 7y o5ER2E%ESE  LINTEC Occupational Safety and Health Policy

285  References

> attAHt—8 > Corporate Policies
HRABRRN—IRIBELET, Note: Go to the About LINTEC page.

B )Ty IREFEIRIAY AT LIEBE (Fit- E X EBFIERS)
LINTEC Safety and Health Management System (excluding the head office and sales division)

A4t REEES f Health Chief
Head Office REBERIEE  Safety and Health Chie
|

| AHLLEFHRE  Head Office Safety Secretariat |

ZEEESR
Safety Consideration Committee

AHRLEBRORLEEE
Safety Managers at Head Office

I3
Plant

BRERLHEEEE  General Safety and Health Manager |

_| R2EHEEESR  Safety and Health Committee I—

ENERFHEER ZOMEER
Fire Prevention Patrol Committee Other committees
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BERDHIT BEB|EEDIHE REBLLEBIC(NE-ER) REBLLEBIT(AMBRR) REFEBELBIC(REHFE) gt aslbic
Providing Value to Cooperating with Together with Employees Together with Employees Together with Employees Together with
Customers Suppliers (Human Rights / Employment) (Human Resource Development) (Safety and Health) Local Communities

W )7y oTREHEXLIDEIHICHEIFT
Creating culture of safety and health at LINTEC

ROt F AR

REFHETIHTHRIET AR
DHBREOHIE(RS) 2 RETRROGHMZORME (RD) 3) WAERRIOER

Goal of safety and health activities
1) Prevent occupational accidents (safety) 2) Provide a safe and healthy workplace (security) 3) Stay accident-free

[1] 2] [4]

FERLEE FEreRE FEBREEE MRS
YA EREEN LNIVTYTEE)  RRIAVNER ADEH
Occupa;iﬂnal Shafety Occupa;iﬂna: S;Iafety Occupac';iana: Shafety !
and Healt and Healt and Healt B
2144500 Activities to Activities to Activities to Activities for
7v7 reduce safety increase the manage safety AN gr
Stepwise and health risks level of safety and health y
process and health

MO D;ESDMHFRIELE Constant improvement of the four types of activities

Yo7y oREMER  Four LINTEC Safety Principles

A

BEEHET D EEAFICFEHEEND HEERIZERTS EERIEHELLDHD
Finger pointing and Never touch a moving || Cue colleagues during Stop the machine in
callouts rotating machine a collaborative task the event of trouble
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REFEBELBIC(REHFE)
Together with Employees

(Safety and Health)

ARELELOICAIFT Toward Zero Accidents Resulting in Absence from Work

B AEXEORERR Occurrence of accidents resulting in absence from work

2025FEIFHENICEIDMREXEDMHRELE L. KEDINOER BZKFIF VRITLAAY MIED BEFEONEDRFHPRE
MEICEER T 53D TR AE L EHEEUMIT 2RARERITERDOSNELATLT
In FY2025, there were four accidents resulting in absence from work related to being caught. Accident analysis showed that these

accidents were not attributable to deficiencies in or failure to implement existing measures based on risk assessments, and no causal
relationship directly linking the two was identified.

FY2021 FY2022 FY2023 FY2024 FY2025
TBKE (N)
Number of victims 2 4 3 ! 4
R ()
Number of accidents 2 4 3 ! 4
ARERZ ()
Number of days of 52 91 50 95 248
absence from work
KEEE
Accident frequency rate * 0.37 0.76 0.57 0.18 0.72%
s= z%2
%X ;gf‘rﬁi’:/emy . 00078 00142 0.0077 00143 0.0366k
_ > 7w (8K > 77 (8K > 7w (8F)
Setigr V7T () hit h= s h=
Location of accidents LINTEC LINTEC LINTEC Partner LINTEC
CORPORATION CORPORATION, CORPORATION, company CORPORATION,
Partner companies Partner companies Partner companies

*1 100 ENKSEISH L 2 DHBXEICLDREER T KEREDFEEERT,
*2 1,0003ENSEHBEE L ) DHBERBR T KEDEETDREZERT.

K= ERTUIEEIE. SGSYv N MR DB =ERAEZITTOET,
Figures marked with % were subject to third-party verification performed by SGS Japan Inc.

3 ESGT—2T7vVHRNR% Return to ESG Data Book Index

SREE VT 7 () OEETSELUMEMRRRY > 7Y /I () iR ) > 7 7T (#)

Organizations covered: LINTEC CORPORATION's plants and research center; TOKYO LINTEC KAKO, INC and SHONAN LINTEC KAKO, INC
*1 The number of deaths and injuries due to industrial accidents per million hours actually worked, indicating the frequency of accident occurrence.
*2 The number of workdays lost per 1,000 hours actually worked, indicating accident severity.

>R —71DWTIETBES  Click here for details on data marked with v


https://www.lintec.co.jp/sustainability/disclosure/pdf/verification.pdf
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EFBLLDIC(REFE)
Together with Employees
(Safety and Health)

B 20255 Es IS EXNEREEFR  Sites with an accident-free record* in FY2025

HER T35 Kumagaya Plant 2507585/ 2.5 million hours
EFETH Agatsuma Plant 100585 1.0 million hours
=EBTI#% Mishima Plant 100585 1.0 million hours

* EREKE EB LOREXE TMMEBOVThEATEOIDIKAE,

* Accident-free record: a state in which work-related accidents resulting in absence from work and no absence from work are zero

B EErr0BWiEH  Activities at sites

BRNIFRICS2IZHORHOKENLEZENIC E3RIEELELNTHRICETIERREHERE
BELTOWE I BRI U\ —F) DRFE LR VR DR/IMED T8I EERRITR U R T A AV B
EATIE KEFRLER RBEARGZEDBRRED R 7 XAV M ETO>TVET,

bl With the aim of preventing on-site accidents involving construction contractors, the Kumagaya Plant
Kumagaya Plant holds a periodic safety conference three times a year, inviting representatives of the contractors . The
Plant performs periodic risk assessments in order to identify and eliminate hazardous factors and
minimize risks, as well as conducting ad hoc assessments in times of emergency, for the installation of
equipment, and for other events.

B~y rO—)vERBLIEERS

URITEAA Y b ERIEL AREEROHELNHFEZEC. T2 BAETEZERTEE—RELCHRICEZ T/ bO— L ERBEL TN
FT.BBEMCIRARDSDTA— RNy IABEDEIC LR ENRERBLTVET,

As part of efforts to achieve an accident-free record, the President conducts a Top Management Patrol at production sites in order to
help the sites enhance their risk assessment performance to identify unsafe factors and conduct improvement measures. These Top
Management Patrols have resulted in improvement measures being implemented at each business site.

EEFR Site ERH Date(YYYY/MM/DD)

BT Y/0Y—+4>2— InaTechnology Center 2025/9/4
FETIS ChibaPlant 2025/9/25
MEU 7y 7T (k)  SHONAN LINTEC KAKO, INC. 2025/9/26
EZET15 Agatsuma Plant 2025/10/3
RRU7TYIITI (#) TOKYO LINTEC KAKO, INC. 2025/10/8
HZERASAEE  Research & Development Division 2025/10/8
IVRETH  Komatsushima Plant 2025/11/4
=BT3% Mishima Plant 2025/11/5
BEEFT15 Tatsuno Plant 2025/11/21
BEA TS Kumagaya Plant 2025/11/26
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gt LI
Together with

Local Communities

it REDHEE

Harmonious Co-existence with Local Communities

— EWHHREIEA]  Activities (in Japan)
— EWWHHREEN]  Activities (outside Japan)
— LB -HERTOZIFAN A plant and facility tour

— JEENCNIBELRE  Major commendations received for activities
—OAZ2Z7ZEERRE Breakdown of community support expenses (Result)

— HWWHEHER]  Examples of Activities

W 20255 ERYVHEAZ#EE[EAN]  FY2025 Activities (in Japan)

ekl

JEEI%  Activities

Category B s Ssite

EETIG EATE TEITB EF T /IMETIE
=BEIR FERTY/0Y—t 72— H%Emm.

HEY Ty IMI (#R) YTy —ER ().
HRU> Ty 7L (%)

Agatsuma Plant, Kumagaya Plant, Chiba Plant,
Tatsuno Plant, Komatsushima Plant, Mishima Plant,
Ina Technology Center, Research Center,

SHONAN LINTEC KAKO, LINTEC SERVICES,

TOKYO LINTEC KAKO

o U EEREEN
Cleaning at outside company area

BEIS

Agatsuma Plant

o BEIDELABFINERMIREEE

Weeding on road near Agatsuma Furusato-ohashi Bridge

o F)|SMBEREC—FERRI VT

Tatsuno Plant

iiiﬁ:aaﬁPIant Beach Cleanup Volunteer Activity at Sangawa Toyooka
o —EHAMKXERSE(E  Mishima Asahi-area cleanup
TS o (EARIOSA T 717720250
; " Kumagaya Eco-Life Fair 2025
Environ- BERTIZ . i ) )
ment Kumagaya Plant ® 5)IlEFEH  Cleaning alo\ng Arakawa Riverbank
o V=TI AF EIBER
Arakawa Clean-aid, Cleaning along Arakawa River
o HEYFTEMM I ¥ OES)
FETIS Midori-daira Industrial Park Cleanup Activity
Chiba Plant ° MEFEBFEMREIES)
Coastal forest preservation activities at Jingujihama
BEF L5 o 1B{R)II)I|EER  Cleaning along Ibogawa River

o FLOAMER  Planing Pittosporum illicioides

FRTY/O0Y—t2—
Ina Technology Center

o JtARBRBRENEIC THAMENR

Thinning work in wooded areas of Kitamoto Nature
Observation Park

YTy oAV RT L (HR)
LINTEC SIGN SYSTEM

o hEEX 1 —/\—X (MhigiiEREs)
Nakameguro Sweepers (Community cleaning activities)
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54

Category B = Site

At Head Office

gt LI
Together with
Local Communities

JEEI%  Activities

o IR#BTEAKRS  Itabashi Fireworks Festival

EAIS
Kumagaya Plant

® k) I1#4t \RE:  Hikawa Shrine Yasaka Annual Festival
o FERTEAKRE  Kumagaya Fireworks

o BEARNIREHARIELE
The Uchiwa (fan) Festival in Kumagaya Yasaka Shrine

FETH ChibaPlant

o Z5&Fa—1)yFEY  Sosa Tulip Festival

BEHFITH
Tatsuno Plant

o FEFFtRtL - NERE AN
Offering at Tatsuno Shrine and Oyake Shrine

o X FHRIG \ Bt

Rokujo Hachiman Shrine parade by the three district children’s clubs
o WERAR—VIRESHELI N

Furusato Competition promoted by Kamioka Sports
o [ DDOHEAREELUTEAARR

Tatsuno City Tourism Association and fireworks festival

BETS

HE T Agatsuma Plant
XD
ik

o XEHHESFHIAE

Donation to Sengen Shrine spring grand festival
JIIF#%:  Kawado Shrine
REELBETEMEAN  Higashiagatsuma Furusato Fireworks

e o

Supportfor| AMABTH  Komatsushima Plant

o [EEEY  Awa Odori

local events
and culture

=BI1%
Mishima Plant

° GRKREHR

Canal construction commemorative festival
o JGEfEtEERE  Mizunami Shrine Worshippers’ Association
o jHiskE DY  Kosui (lake) Festival
o HIFESUTEN KRS Minato Festival Fireworks
o —ENEKEDY  Mishima Park Cherry Blossom Festival
o FERMHEAIAREESM

Participation to Kasuga Shrine annual grand festival
o =BARERY-TEARSEITHTEEE

Offering of Flowers to Mishima and Doi Taiko Festivals
o —EAERRITERS Mishima Taiko Festival committee
o MEPRBEER\H®

Exhibition at Shikokuchuo City Industrial Festival
o ZE#EKFS Mishima Shrine Parishioners’ Association
o HFEE Kogan Temple
o MEHRRHLEERITEARR

Doi Shikoku Chuo City Fireworks

BFEF0./0Y—+t>%2— InaTechnology Center

® 2025fRZ&EY  Ina Festival 2025

FHIEFR
Research Center

o PLERMNEBEERE DY

Nakasendo Bushu Warabi-shuku Shukuba Festival
o Hb5ABWTITATA/\L Waranchu Festival
o Hb5UHE DY Warabi Hata (textile) Festival
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B = Site

MR TS = BT5. LRI 5.

Head Office, Osaka Branch Office, Agatsuma Plant,
Kumagaya Plant, Chiba Plant, Tatsuno Plant,
Komatsushima Plant, Mishima Plant, Doi Plant,

Ina Technology Center, Research Center,

TOKYO LINTEC KAKO

it KBRXE BETS R TS TEDS e 15,
FBRT/ O 2— R ERY YTV 7IIT (%)

gt LI
Together with
Local Communities

JEEI%  Activities

® #Rin
Blood donation

At XREBA T4 A ARZIE REEFTIH =815,
BRAZEFR R Ty VNI (#R)
Head Office, Kasuga Office, Osaka Branch Office,

Tatsuno Plant, Mishima Plant, Research Center,
TOKYO LINTEC KAKO

o Ny bRMVDF+ v TDEIR
Collection of plastic bottle caps

RRUYT YL (#F) U > 7Y 7T ()
Kasuga Office, Osaka Branch Office, Tatsuno Plant,

SHONAN LINTEX KAKO

XRERF 71 A KMSZE. BeEF L5, = B TI5 5P,

Mishima Plant, Research Center, TOKYO LINTEC KAKO,

o ERATIFDEIX

Collection of used postage stamps

J>FvoaAR—Z (1)
Kumagaya Plant, Chiba Plant, Ina Technology Center,
Research Center, LINTEC COMMERCE

AR FEIS FRTY/ 0V —t 22— M.

o FOPRES KOEE

Red Feather Community Chest and Green Fund

o BAF+FHEESHNE

HERD Contribution to Japanese Red Cross Society
HY#E _

Mutualaid | ¥ 7 Y7AR—AH) o BRI IHAENE

initiatives LINTEC COMMERCE Donation to Japan Committee for UNICEF

EETS BATH TELS EF TS MAE TS
=BISRAR77/09—1r2—
RRUYTvIII ()

Agatsuma Plant, Kumagaya Plant, Chiba Plant,

Tatsuno Plant, Komatsushima Plant, Mishima Plant,
Ina Technology Center, TOKYO LINTEC KAKO

° BHAVWEBUTEROESE - BR5TT 5/ \ VDA
Purchasing bread made and sold by welfare facilities for
people with disabilities

Att
Head Office

® BRI AIVT7— LDSFHEE - 7 — RNV INFREH
Shipping vegetables grown at Kawagoe Smile Farm to
children's cafeterias and food banks

o BRUHER T ELRENKFCTUNRA FH— N5
Donation of KFC prepaid cards to the Itabashi Council of
Social Welfare children’s cafeteria

o EEWFPHETHREL L TERNBERREZ ZIE
Support for resolving food issues as a council member of the
Japan Association for the World Food Programme

EEIS
Agatsuma Plant

° KAETEHRESES
Fundraising for children with physical disabilities

o REZMHRBUHRERICKERRERZ ST
Donation of Emergency Supplies to the Higashi-Agatsuma
-Machi Social Welfare Council, gift of pipe chairs
Kamiyuama-cho, Hara-machi, Higashiagatsuma Town
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gt LI
Together with
Local Communities

#L = Site JEEh%  Activities
o FTEALMBERHAE(SUDLIHE
*xt Sponsorship for Kuramae Fun-derous "KURARIKA" Science Class
Supply of printing paper for the Itabashi Ward
“SDGs Challenge Leaflet”
BRIRAR ® F6E W ldLARDERBEIY 7 AMGE
Research Center Sponsorship for The 6th Ita-bashi Future Inventor Contest
= s o EENERVOLEIEGEICEH#T 1)V LR R ERME
EE i !
Supply of LINTEC film products to lwashima Elementary
Agatsuma Plant <ch :
- chool and Iwashima Kodomoen
Education o MUEFRRI NG VKENE T
Domation to Shikokuchuo University
® JBHELERFMFFRINGE
Sponsorship for Furusato University “lyojuku”
—eTi8 o SEHMRBENFER-BE/N T+ IV ARFRERTEER-
Mishima Plant EE/N\T+—I VAL VAL RITEER 4D FN) ICEBED
BEBAE Z1—h>— 15
Gift of new LINTEC “New Color” colored drawing paper to
four local preschools, elementary schools, and Shodo
Performance Koshien executive committee, and the Shodo
Performance Intercollegiate executive committee
(4 locations)
o RIBCity<x >V inE
Sponsorship for Itabashi City Marathon
® F94[E £BAARTAF 1T R —MEFHERR-
BAE 2ARTAF2T A5 — M1 T EFEAR BE
Sponsorship for The 94th Japan Figure Skating
AR=Y w4t Championships 2025 and Japan Junior Figure Skating
Sports Head Office Championships 2025
o BEBEFRBE—MT—X FT71Iv VAR Y —
Offical Sponsor of Saitama Musashi Heat Bears
o BEHAVERR—YARR/NIVT it
Supply of novelty items for a sports tournament for persons
with disabilities
EETH EATE EF LR MaBTH. TEIS.
f%Ii%\ Taf—:‘h—?T?/ D:)—PI‘EVi - E}%F}ﬁ " o LB HEAS
gatsuma Plant, Tatsuno Plant, Komatsushima Plant, iAo ; ' ot
Chiba Plant, Mishima Plant, Ina Technology Center, Participation in and support for residents' associations, etc.
Research Center
o IBXEDHRERICLDERANY MUY TYIDRFT
- A XFEERA T4 RN TYIHA VAT L (#F) - i Dy e N
Q= Head Office, Kasuga Office, LINTEC SIGN SYSTEM Co-hosting with Itabashi Ward of the music event “LINTEC
N concert for parents and children”
T3z
Regional | it Xm&EBF TR o MEIFIIBH IR CIBAF
co;nmum- Head Office, Kasuga Office Invitation to baseball games at Jingu Stadium
cation
o IREERE-BIRERE HBIAT
A4t Itabashi and Tomisaka Police Station’s martial arts
Head Office demonstration event
® SDGsAZHE  SDGs Exchange Meeting
=BTH o tEEDOEFNEZBETENHE
Mishima Plant Sponsorship for the Association to Preserve Doi High School
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gt LI
Together with
Local Communities

W 2025 EmVHRIEBS]  FY2025 Activities (outside Japan)

Caz?i)ry B site EEI® Activities
o FRNFCHE S FED IR TFIERNEEN TSN
Participageg inhtheS Nahkamineji gee planting activity
i New District Association
HHSR (BRI BHE B TR/AE) organizec By the Suziou
LINTEC(SUZHOU)TECH CORPORATION o HFINFIRIRIEREEXE T EHEOHHARTUEBICEM
Participated in the Taihu Lake fry release activity organized
by the Suzhou New District Environmental Protection
Industry Association
)>7wo-01)77#t  LINTEC KOREA o fiEfsA N> MTBAD  Participated in tree planting event
RS — 4 T . i N
Environ- DT vy T RNV AT/ A9 =R (EE) 4 ° ?ZTFL? bm?-ﬁ-fﬁﬁj%ﬁ%ﬁtb?ﬁﬁméa e
ment LINTEC ADVANCED TECHNOLOGIES (TAIWAN) t(')ege,opbz?s'lj‘g;}ﬁ;‘g”;te; on behalt ot customers committe
Uyl S S o UL AY T EMtS HE CHEshER
V2758452 F4t LINTEC (THAILAND) Tree-planting activities with Well Grow Industrial Estate
U DNiE s N
U\/7_-“/7'/(\/Q~X,\U_X\\(ﬂ§r77) *i\ A NIETER
DT 05T S T~ 7 VDI © SHRDRRED
Cleaning at outside company area
LINTEC KOREA, LINTEC INDUSTRIES (SARAWAK),
LITEC KUALA LUMPUR, MADICO, VDI
;ﬂg?&ﬁ%-
D = s o {25 LB e SRR T B
XiE VT gAY PRI TR Donated a cow to the local community for the Islamic
Support for | LINTECINDONESIA Feast of Sacrifice
local events
and culture
U2 T Y9 BATY Rt
TP AV RAN) =R (Y ZT7) 4. < 7« J%t.
Ry YTt e @k Blood donation
LINTEC (THAILAND), LINTEC INDUSTRIES (SARAWAK),
MADICO,MACTAC
® PM CaresE W OEENG VL TEANEREESHTUVBEIFIC
> Tw9A> 7474t LINTECINDIA HAT
Damation to PM CARES Fund
+
ﬁi,ﬁﬂoﬁ)& ® BEFMTDOR (On-Ma-EumR) REZHARUHEEES
3 o (BDR) ITHMN
Mutualaid | )27 v7%-3U77#t  LINTECKOREA Staff volunteer association (On-Ma-Eum Association)
initiatives collected membership fees and donated them to the
Community Chest of Japan (Ai no Mi)
2Ty T RNV A NTY/ 09— (B8 # ° XRRE R (REBEMR) <FH
LINTEC ADVANCED TECHNOLOGIES (TAIWAN) Donations to the Eian Children's Home (child welfare facility)
® NPOEARIIVY B AVBIDLE RBBEERS Y T4T
= EHEmICEHRNAOERAR TV LETE -RE
V2T w72 AIVEAE LINTEC JAKARTA Donation and installation of LINTEC vehicle window films for
ambulances and volunteer vehicles in cooperation with the
NPO Turun Tangan
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gt LI
Together with

Local Communities

B = Site EB4  Activities

o SFvIT)—BN\VELEVERBIUFvFai—rHF R
T kIO T ERANEEN B R R
Donation of wall-mounted bulletin boards to Ban Tham Hin
School in Ratchaburi Province and Wat Bang Kua School in
Chachoengsao Province

o HHDOEEYE )TV ¥ BRAEZEFvFa1—

V2T 08457 it YFARDT Y b\ - U7 FRICEE
LINTEC (THAILAND) Give Learning equipments made from Lintec's recycle waste

to Wat Bang Khla school in chacheongsao city

o HEBANAVEBITORFHNEDEHEWE AL VA —%
214 BBREFERERRICES
Donated old desk calendars to make BELL letters for the

visually impaired By donating through Occupational Safety
and Health Promotion Association

o ST —HINEFUHITH B/ NN N Y OB FE.
FERME E2IVALBRR/N\V I BB FAPEEDELE
DBEAG REEFEHF O LEBEPHELEEEFT
Donated first aid kits, hygiene kit, medicines, vitamins, food

U2 Tv T4 EY (RHF) 1t packs, grocery items, milks and diapers to an Orphanage,

LINTEC PHILIPPINES (PEZA) Bahay Pag-asa. We also participated by donating their old

clothes and toys.

o EFUMRINVINERDFEL[BICFAREBREFMN
Donated School Supplies and Food for the children of
Malaban Elementary School

HEHD

O o HIFDFELEDcHERMN 1 T ERE. EE>f/—+
Mutual aid PILAV ARV ME Vv oy izl

initiatives School supplies drive for local children, donation of collected

notebooks, crayons, pens, pencils, backpacks, and other items

o FEEFARAETOVH N —Ltr2—%B L THIROEEEREE
Bz HT
Donation of food to local families in need through the
nonprofit Florida Dream Center

o HIFDAA FHRIEERLI0RDOBEEDSOHRLVEDY R M
HEITRUT— M FSATER HEE2 LT — LR,
AR—=Y Ty X GOEYREEEEED FEEFRETIOVS

7%t FU—Lt>2—~& T

MADICO Implementation of a holiday toy drive based on wish lists

from local adults, children, and teenagers, collecting toys,

games, clothing, sports goods, personal items, and monetary
donations, and donation of these to the nonprofit Florida

Dream Center

° BRFHEZETHIFEFRRBEANY N THZTIMT
PR—Y X RAT+—7CBM-F4T
Participation in and donation to Out of the Darkness Walks,
an event held by a nonprofit supporting suicide prevention
® ACCORE(TIRZUADRIEHRER) Z21& T 218
FIEZ-OZVY-TIZ-7IVRZDO5FOT+—7ICBM-F
Participation in and donation to the first Mi Corazon Vuela

Alto 5 km walk to support ACCORE (Costa Rica Heart Disease
Association)

® Yy Iy RERRIREDRBDNERNS
VDIt VDI Donation of backpacks, school supplies, and other items to
nearby elementary schools
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gt LI
Together with

Local Communities

Caﬁeﬁ%ry #L = Site JEEh%  Activities

o NADBRE-HZE - FRDIcDDH -2/ IVIGERNE T
Donation to the Da Silva Memorial Golf Tournament for
cancer treatment, research, and development

HEOD o RATIEIURARRATA—F v X T OIS L TIREE IR

ERU SOPE Dk Support for three families through the Miami County

Mutual aid MACTAC Christmas for Kids program

initiatives ® J7—ALTLART—FINVM)—RYTF—=T—RRSA4TT

Bz

Donation of food through the First Place Food Pantry
holiday food drive

. o o FEBDVER DFHROODRZ Y 747 S
2Ty T RNV AT/ 09 —X(E8) (BDH-7JAIR)

LINTEC ADVANCED TECHNOLOGIES (TAIWAN) Volunteer work for children with developmental disabilities
(Mother's day and Christmas)

Uy TFwa T ey (R 3 ® U F-TU/IN—YDCSREE TH 577> 5>,2025/C810
LINTEC PHILIPPINES (PEZA) ?ggtrl]%lg’a)g;)kn in the Fun Run 2025, a CSR activity of Laguna

o HHAHABROERFERENE TR LIEVF-7O14R
ERTITIZVVIARRANTTOAVIAR H—=ELTEM

Hhigy Bronze sponsor of the Raymond Floyd Annual Golf Classic

92— Tournament which raises funds for The Canadian Cancer

=3 Society

Regional o TS IED G LieFv)Ta TIVTRRICKR—IVARY

communi- | X734t H—LLTBML I T4 IF TRy bR

cation MADICO Participation as a hole sponsor in a charity golf tournament
hosted by a local pizza shop, donation of a Madico gift
basket

o UL 7EOAVIRFHMEDENWGAT OV D8
ICALAY R—=Z—=T Ty 7B
Participated in Courage Polar Bear Dip for World Vision for
clean water projects in Zambia and Democratic Rebpublic of
Congo

o HRBDOHEELZIET DI VFINTARTOTILILRTY
YRyt TAT7ELTEM

MACTAC Participation as a volunteer in the Lunch Buddies Program to
support children’s reading
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gt RELbIc
Together with

Local Communities

W 20255 ETI5 MR TOZIFAN A plant and facility tour in FY2025

; EhEH = BIMAL(N)
Bl Site Date(YYYY/MM/DD) XY Content Participants
BZET1F AgatsumaPlant | 2025/7/23 FEETHBRE  New graduate Plant tour 3
2025/7/30 BRE RUFBPERURISRES )
Information sessionworkplace study tour for high school student
AN = — T
s, 025/ 11/ 14 | BEXRFHEEOFERTOS L .
umagaya rlan Saitama University “Scientist Development Program”
2026/2/6 EAEESR THREY  Kumagaya Commercial High School Plant tour 33
TETis 2025/8/4 | ®AmF THRY !
Kumagaya Plant 2025/8/6 Next-term high school graduate Plant tour 3
ERER SHHASNUIIZERE
2025/7/29 Sayo High School Information session and Plant tour 4
BEFF 5 2025/8/4 EFER SUHSBERRUIRRE 1
Tatsuno Plant Tatsuno-kita Information session and Plant tour
2025/8/7 BTSSR SUSERRUIBEF 1
Himeji Technical High School Information session and Plant tour
IMAB T 2025/8/7 NERRFR 1
Komatsushima Plant 2025/10/7 Pre-application Plant tour 1
BEHMRFR (IZIER. ZEaR. LEER)
2025/7/23 Pre-application Plant tour (Hawanoe High School, Mishima High School 12
and Doi High School)
=BT1% 2025/8/27 ERRFE FEEIESK) 1
Mishima Plant Niihama Technical High School Pre-application Plant tour
2025/12/10 | NZIsk TIiHRE  Kawanoe High School Plant tour 36
2025/12/15 | =ZE&K ITHEF  Mishima High School Plant tour 70
2025/4/24 RRPUEERMSEEMIFR SUHBER !
2025/5/20 Tokyo Metropolitan College of Industrial Technology Information session 1
2025/7/9 BHAY EH#R-RE¥S  Toyo University Roundtable and Plant tour 1
2025/7/25 £4t5E%  Information session 4
2025/8/22 e 5
2025/9/3 F—T>H>iN=— OpenDay 3
FETH /Ot e 2025/9/10 A %= Internship 4
Ina Technology Center 2025/11/27 e 1
— \__
5025/12/9 A—=Thi Open Day .
AEEBLUZDREERITRUFHBR - THRE
2025/12/13 | Company information sessions and plant tours for prospective employees 13
and their guardians
2025/12/23 . !
2006/3/11 2145  Information session ]
2026/3/30 2 REA S Plant tour and Roudtable 1
B AV NFR THRF (71184, .5|FEE6R)
2025/9/29 Warabi City Kita Elementary School Plant tour 124
(118 students, 6 accompanying staff)
S BRI/ NFR THRF (B34 51RE54)
R’RU> T 71T () 2025/11/7 Warabi City Minami Elementary School Plant tour 98
TOKYO LINTEC KAKO (93 students, 5 accompanying staff)
BB NFR THRSF (824, 51%RE54)
2025/11/20 | Warabi City Nishi Elementary School Plant tour 87
(82 students, 5 accompanying staff)
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gt RELbIc
Together with
Local Communities

M EEcI3EEKRSE  Major commendations received for activities

L= Site

& B & Activities

Tatsuno Plant

it o IREXHREARES MFEALOHEIC SR

Head Office Contribution to promoting community welfare through the Itabashi Council of Social Welfare
o TRRLWHE FrL I 100FER

B Achieved the Traffic Safety Association’s Challenge100 (one out of three teams)

E]

o BEDHEMRRRS JHAEOEIEEE HASOR HEE
Self-Defense Firefighting Competition: Honorable mention in the fire hydrant category; honorable
mention in the fire extinguisher category

FRTI/ AT —trr—
Ina Technology Center

o BREDEHEEERE  Excellent Safe Driving Manager Award
o BEHFHLEDV—IVEBREHMBEE

Traffic Accident Prevention Contest, Excellent Business Site Award-Division Manager Award
o BES6EEDETVEBOMBEIFEVDEN ] BEEFBAERSIRES

56th Saitama “Blood Donation Mutual Support Gathering”: Presented with a Letter of Appreciation from
the Minister of Health, Labour and Welfare.

U2 Twy-T40EY (N1t
LINTEC PHILIPPINES (PEZA)

o SUFMEFUHICH BB/ \NA I NAH INOMGTH B Tk
Ongoing support and contributions to the Bahay Pag-Asa orphanage in Bifian City, Laguna Province
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REHLLBIT(NE-ER) PEEBELBIC(AMER) RKELLDIC(REFE) gt as
Providing Value to i i Together with Employees Together with Employees Together with Employees Together with

Customers S (Human Rights / Employment) (Human Resource Development) (Safety and Health) Local Communities

B OZ2 =T RHIEEARA
Breakdown of community support expenses (Result)

(BAM)
(Millions of yen)

FY2022 FY2023 FY2024 FY2025
10.6 20.6 116.2* 17.5

KIREE )TV (1)

*ERBEERIZEEMBEFALLEN (1EBM) 23T

Organization covered: LINTEC CORPORATION

* Includes donations (100 million yen) utilizing the corporate version of the Hometown Tax (Fukuoka Prefecture)

D ESGF—42TvBRNRES Return to ESG Data Book Index




&M E  Social Report

F—4%7w% DataBook

B 20255 ERYiHHFEH] Examples of FY2025 Activities

TAa—NIVREELTOEERERET RO ERANT IV — 7RISV THEEE DDA EAYICLIERYBEHETOTVET,
To fulfill our responsibility as a global corporate group, the LINTEC Group engages in a variety of initiatives while placing great

importance on its connections with local communities.

SDGs3%i#i& SDGs exchange meeting

Vorvoiait
YR7FE)To#EEE

LINTEC CORPORATION
Sustainability Management Office

NG AEF

(Kumiko Konishi)

D27y 7T 20261 BICRIBX IS N AR CREENIISDGSRRR IS AT TE
DT HEEZED 53D BMLELT

AR RIEFARDNES-6FEDSDGSIC DV TEV BSDEZERKR T HIHELTHREE
N ERRDEEPNPOGET7EEMENILE L. H1tiE SDGsEIR10T APED R TEE%E
TLZ5 17T —RICERLIGFEICH L BRNDEBPEEDRRAZRATHELETLEL
fe. BRTIZ RENEAGREZ BN LB DEE THRA BRITEIT TERICEZDENHIRH
T.SDGsZBREIELTRAEEO>TWBI LM TER LT,

K712 SDG s | BETHHHDEBFIE LT BN ZECRERICERZBIIDHITERD
SECETLTCWBITERREA A RS > I OBfE® s DITREENIC DV THEN LE LTz,
O HHDEFRAZBLC TR TEEZ G T IEWVWST—RIFFRIGEE CIEG AL DTE
PEAEGRIRDEHERDSRE TEDLDTHEILEHBLELT .

AR EBCTC EHELTHRRDHUENRENCONTHD TEZDHARLLGVE L. 5%
DG E DX FEZ AN LGS O LIRS ZREIL TOET T,

In January 2026, three members from the Sustainability Management Office at LINTEC
participated in an “SDGs Exchange Meeting” held at Kitano Elementary School in Itabashi
Ward.

This exchange meeting was organized as a forum for fifth- and sixth-grade students to
learn about the SDGs and present their own ideas, with a total of 17 organizations
participating, including companies and NPOs in the ward. The Company provided feedback
on presentations and advice incorporating a corporate perspective to sixth-grade students
who presented on UNICEF's SDG Goal 10, “Reduced inequalities.” During the presentations,
the students’ impressed us with their ability to grasp familiar issues in their own words and
think seriously about solutions, conveying that they were engaging with the SDGs as
personally relevant.

In addition, as examples of our SDG-related activities, we introduced the development of
the “Code of Conduct Guidelines” issued in multiple languages to deliver information to
employees including those overseas, as well as activities involving engagement with local
communities. Through these concrete examples, we shared that the theme of “reduced
inequalities” is not a special activity, but instead something that can be practiced through the
accumulation of daily actions and familiar efforts.

This exchange also provided an opportunity for the Company to again consider the social
role of a corporation. We will continue with these initiatives while valuing dialogue with local
communities.
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Students showing strong interest in the
multilingual “Code of Conduct Guidelines”
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Graphic recording that visualizes the content of
discussions in real time through diagrams and
illustrations



|#i%’lﬂﬁ% Social Report | 7—# 7% Data Book

gt ReLbic
Together with
Local Communities

INFEDTIZERFEIFAN  Hosting factory tours for elementary school students h

RRUVTyIMIREH
EE

TOKYO LINTEC KAKO, INC.
Administration Department

P4 125

(Shuniji Nishioka)

RRUVTYIIMIMHR S T I TIHZEE A5 EE# L LT REICOVBRHRD/NE
EOTHRFERIFANTOE T 2025FIF9AL N BISBROTIZRFRZERMLE LT,

IHREFCTRITH>TERWVIELDOTIDIRBOELEEZRLTHEITEP TEATEH
BESTHICCAGRUDBBARI IEM D TESITEZARNILTVET. Re2Z2REBEICLE
B TR EDFHAPHRERZIRY) AN RELEDRIRICERSERBICEZLIICTRLTY
S

KD BNV NFEDEICTBRFAICGHNBRRERF DREESLVE T REDORY
HHZBLCTHRAMBAS LI EHERTELRBO MO SDOEBOALDOTHICDE
Do TWBTEZRRLTVWE T, TIHERFORIFANIE ITSICBICRABHRNERNSEDT
BFHIVEEAD M ED DL ZEROOSNSEELGHETHEEEBICREEDRZADT]
ZECBHICHEOTVET,

INHSLHMIFITIRET BRELT COBMIBHZRUTTVELWVNEEZITVET,

TOKYO LINTEC KAKO, INC. has a factory in the local community, and has long accepted
factory tours by elementary school students in Warabi City. In 2025, factory tours were held
for three schools, in September and November.

In these tours, we place importance on having the visitors feel that “factories are
interesting” and experience the enjoyment of manufacturing, and on letting them know,
“There is a company like this in the town where we live.” While prioritizing safety, we
incorporate explanations for each process along with hands-on activities to create a
memorable experience for the students.

There are some employees who themselves visited the factory on a school tour when they
were elementary school students. We feel that, through our activities over many years, the
time we have built up has led to an increase in colleagues and to trust from the local
community, as well as to more connections with people. While hosting factory tours does not
immediately produce visible results, it is a valuable opportunity to deepen ties with the
community, and it also serves as a place to develop employees’ ability to communicate.

As a company rooted in the community, in the future we intend to continue these
initiatives.

D ESGTF—%2TvERANRES Return to ESG Data Book Index

! b “i‘ :

IvRO—IVEBLEFE EIFR 75— T
ICEEDEZEHITBIRELEDEST
Students showing strong interest in the
multilingual “Code of Conduct Guidelines”

.
REAICETIBREE
Group photo at the end

THERFRICHFEONLIRELSDA Y-
Graphic recording that visualizes the content of
discussions in real time through diagrams and
illustrations



|#i%’lﬂﬁ% Social Report | 7—#%#7v% Data Book

KEEDIGE, FHIBDRRERZS TARI)—LY—2%Ib]

it RELbIT
Together with
Local Communities

Ice Cream Social: Bridging Smiles and supporting the Future of Our Children

E&azgmkis
ASED

MADICO, INC.
Human Resources

Kelly Crossan
(ry—-oayH>)

R7AIH TR EDBLVEBEDOH RIS THRERICRLEZEIFSLLBIT MFAAN
DEMICE DD BMVBEHELTCERMI AT ETARY ) — LERZEEHFEDE B
ARYITARI) =LY/ =2 )L ) ZERELE LT, ZOANY METHIH O FHREDRICIIS
e EWSBOZEHRTHE L. FWEBINOSIN—FILZ TS 2 LT REBR D%
ROBHEASEREEOO LZENELTVET,

ANV RIS BBEFD SFZBMEFNORMZRIAL. FMRICHALAEESIIE,
TARI) =LY —=2v )V THERATESS [ ERLELT.

HRFRDT7A R — LSy ZRELRRRRFHD AR )= LERTEHS.
BEORFLELGHE BEOFTLREICI Ty Y1 TEBRRBERVE LT BRICENT
EHONTEFRARICIE S/ —bPILIAV ARV FRE Vv Iy IR E FHREBICEOTHRE
REARGXEENMEEZEEN TSN ZORBRIBERS LGB RNETIEL,

KANY P EBLCTBREEDRFEFT oL DOHD DRICIIDIENDIREETA T —
LTUT7Lwad3 eV EERHBREUERU DI BILE T RERICCSRET ZXLVEIET
BLAEPTVEDELTHRATLOASFISAZRLE L. SBL ELAGHOSURICEMTE
PERBRGEIERGEL. VAT IIVERVBEFZHEL TOERLWEEZTVET,

As the intense summer heat continued, Madico planned a participatory event combining a
school supply drive with an onsite ice cream social to provide employees working on-site
with a moment of refreshing relief, while also contributing to the local community. By
integrating the desire to support local children with a fun and engaging activity, we aimed to
lower the barrier to participating in charitable activities, while fostering a sense of unity
among employees and raising awareness of social contribution.

A collection period for school supply donations was launched several weeks prior to the
event, during which employees who donated received ice cream vouchers redeemable at the
ice cream social.

On the day of the event, a special ice cream truck was set up, allowing employees to pick
their favorite ice cream flavors while mingling and enjoying lively conversations with
colleagues, and cooling off with a sweet treat despite the summer heat. The school supplies
collected in advance included a wide range of essential items for children, such as notebooks,
crayons, pens and pencils, and backpacks. As a result of this joint effort, an unprecedented
total of 731 items was donated, marking the largest collection to date.

By linking the tangible sense that “my contribution is helping someone” with the
enjoyment of “refreshing with cold ice cream,” we felt that employees began to perceive CSR
activities as more approachable and familiar. Moving forward, we aim to continue sustainable
and meaningful initiatives that allow employees to contribute to society in an enjoyable way,
while promoting long-term engagement in social contribution activities.
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Il B Contents

AVTSATVR
Compliance

DRI XITAVE
Risk Management

AVTSATVABE -EROHE

R - AR A

Promoting Compliance Education and Awareness
Reporting and Consultation System

BHREF1) 70—
Information Security
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Promoting Compliance Education and Awareness

® EZ#HHE Legal Training
— 20255 EEFSHHE  Legal training provided in FY2025
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iEFEEHME  Legal Training

W 20255 EEEFEHE

Legal training provided in FY2025

=] g P it FHERR BMAL(N)
Month &R Target M & Description Training hours  Number of participants
BT OAVTSATVA  GEED | BRI L RS AR 210
202512 | o~ Compliance 2 VoA HHE*
ales, etc. Instructor: Legal Counsel, General Affairs & Legal Department Online training*
BREIUBITRE | azipgs  spr - Beas
2025/12 | Directors and r"ﬂggé, uﬁglﬂi : mﬂ/f‘jA\ i 15 —
executive officers ccounting Instructor: Auditing firm
5 ||fR27AE (RS SEA BVEE (B TR  RemRmik, FERFHLLE)
O SHEM K875 AT 250
=E 35S . .
2025/11 Laws related to transactions (Antimonopoly Act, Subcontract Act 2 A5 A URHE
Sales, etc. (and its predecessor), Premiums and Representations Act, Unfair Online training*
Competition Prevention Act)
Instructor: General Affairs & Legal Department
. EERELTHOTHEINEENIRY G860 | §575 - A LA
B (5) LAY
2025/11 iﬁﬁmg% . Legal risks that you should know about as a supervisor 1 Alfﬁﬁm = %éﬁ
€W supervisors Instructor: General Affairs & Legal Department New supervisors
BEME (VY4 -20) EANEREE BT | 055 5B
TERFFELN EEEM ¢ K0TS IETEER 185
[=ES RS Trade secrets (including insider trading) and Management of _
2025/10 | ¢ jac etc personal information 2 F A U HHE*
T Instructor: General Affairs & Legal Department Online training*®
Non-disclosure agreements
Instructor: General Affairs & Legal Department
15 SANEZEH! SHA TS AT LA
TSR E}Emt LTHIDTHLINEZENIAY  SBED | 5875 TETEER : %ﬁ'fi%ﬁa&éﬁ
2025/10 N Legal risks that you should know about as a manager Al
ew managers Instructor: General Affairs & Legal Department new managers
R 5EEE HE  ERAEL BEREEER 214
2025/9 al Credit management 2 TS5 VHHE
ales, etc. Instructor: Legal Counsel, Business Administration Office Online training*
EEREIUBITRE | - E SEpT =%
2025/9 | Directors and 'Lfﬁ?g’%n t:r%ET 'r,ELEFDﬁﬁFE*in | 15 —
executive officers €gal Instructor. Legalt.ounse
EARRGISDERSIA  sEAM & (075 AT
e PRSI )VEG] B AT AT 975
2025/8 EXRIED Key clauses of basic transaction agreements 2 FUSAURHE
Sales, etc. Instructor: General Affairs & Legal Department Online training*
Contract dispute case studies
Instructor: General Affairs & Legal Department
ZRIDZATHA7IL e AEL
. RUEIR T TR 249
2025/7 SESC{EY) Contract life cycles 2 * 51 VHHE*
Sales, etc. Instructor: Lawyer Online training*
Contract management
Instructor: General Affairs & Legal Department

WREE )27 VT #F) RO TEEBIEH I OFHEICZERY IV —TRAORESLSM
* AV SAVHHEDBIMARIST 7 L ZAHTY.

Organization covered: LINTEC CORPORATION for all training programs; domestic group companies for sales training programs only.

* Online training participant numbers refer to the number of accesses
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BERRBICRTEBIMEE R
Conducting Legal Training for Sales Staff

Vo TvIoBRR B ABRE 588 EBE
LINTEC CORPORATION
General Affairs & Legal Department, General Affairs and Human Resources Division

J)Il  Kaname Minakawa

B BB CR BEIICCERRBICA OEBTHEZ REL TV E T AR, 6 Elic
DFTRNEBDEERER. RTEEEA BEE SEEERE EERORESHM>THS
NETEETFLET—IERY LF RBITRT > ST IVBFIGLEEBNA L. EDOL SRR
ICEBTNERVODZDDI PRI ERBBL TV E T, 7 — Ik > TIIBRRAE L G LI
AN Z AL KW EPING MR BARELRZHAZTOTVE T EXBUADREE
BLRTEEEPIEEGEBODEBICEET ST —ZHELTHY. 2025FEIFIE
~N1,4008550HENBMLEL .

PHERICE T —DORBICRIULDONEY LIFBANET -G EET V7 — MM LUREER
L. ZDREREREEOHERNBDORELICTER T2 I LK GENGREDFEZRA
IS EITBHTVET,

The General Affairs & Legal Department conducts annual legal training, mainly for sales
staff. This is divided into six sessions and covers various themes that employees in sales
positions need to be familiar with, key clauses in contracts, laws on labeling, the
Subcontract Act, and credit management. These introduce examples of actual problems
that have occurred, and provide clear explanations of what points employees should
pay attention to. Depending on the theme, corporate lawyers and others are asked to
serve as instructors, and they provide more specialized explanations, including
examples from other companies. Employees other than sales staff also attend sessions
on themes related to their own work, such as laws on labeling and the Subcontract Act,
and in fiscal 2025, these sessions saw a total of just under 1,400 employees participate.

After the training, we use questionnaires to confirm whether each theme is useful in
practice and what themes should be covered, and we utilize the results to review the
training content for the following fiscal year, thereby striving to prevent legal issues
before they occur.
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EEEEBIRDRIE  Disseminating Legal Information

B %1FLf=V—HIb=1—X Legal News published

KY—=AIVZa1—REA Y FIRY MNBETHEL I BHBEEENA—IVERELTVET,
Note : Legal news is posted on the intranet and also distributed via email to department heads

FY No. ZA4 ML Title
No. 69 2025FED)—HIVZ1—RAFLS
’ Summary of legal news for FY2025
No. 68 ALK RDZEFEN.ZTABIKRLD?
) Electronic contracts have often been seen recently, are they really that good?
No. 67 Copilot’x EDERRAITIER LIV T2 Y E/REDREICH L HD?
VI ’ Does content created using Copilot or other generative Al constitute copyright infringement?
No. 66 [FEREIDSTEGEEIN MRBEDIKICETR! (FHEZE®)
) From the "Subcontract Act" to the "New Subcontract Act " Be aware of expanded application scope! (Subcontract Act (4))
No. 65 BRELEIETORUELNRDOSHEWNESTHIERLN?
’ | can't find the contract that should have been concluded! What should | do?
No. 64 MABBTA UV TAZ—EE 2T I ENGEN?
’ If insider trading is conducted under another person’s name, will | get away with it?
No. 63 2024FED)—HIVZ1—RAFES
’ Summary of legal news for FY2024
No.62 | PAERDNZZAAST?
) What is harassment in the 2020s?
No. 61 FHEITNAREEESEWEESRDD? (FIHERQ)
S ’ What if revenue stamps are not affixed to a contract? (Stamp duty (2))
No. 60 VLS ! EAZIEGES THEEER (TFEER®)
) “Subcontractor Bullying!” Violations of Subcontracting Law (Subcontract Act (3))
No. 59 HEPIRE CEREHDEE LB [BR. FT RN ERE SN EDHB?
’ Start business with a contractor already contracted under another department head’s name. Need to conclude a new contract?
No. 58 RUOBRELTVWSEABR FOTVWTRLD?
’ Is it OK to keep personal information stored for a long time?
No. 57 2023F4AD52024F3AF THZ1—RFED
’ Summary of news from April 2023 to March 2024
No. 56 SO TIFELE UV ERE - RBRTOEEL
) Prevent misrepresentation of performance/quality data—Carelessness is inexcusable.
No. 55 IRFERICAEBD BYBAED SZLEDER. ECETEIEBNNE?
YA ) If we receive a large compensation claim from a purchaser of a defective product, what is our liability?
No. 54 BOIFBEREVNIHBETFEI—RL— /N FV R
’ Corporate governance is every employee’s business
No.53 | TREDDBULYTNSDHA TDEWNE?
’ You gave instructions to your subordinates and were hit with a harassment complaint—What went wrong?
No.52 B FDOAREICLZEE, LRDHMET2HNEDHS?
’ If misconduct by your subordinate results in loss or damage, will you be held liable?
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TENREH A FSA VIS EHRER

Raising Awareness with the Compliance Guidelines

B X7+ E)TBEHHE Sustainability-related training

FY ¥ R Target AW & Description At Method
YRTFEUT#EEITDONT
A PRTFEUTAHEER
£ 0O—I\b-aVINIMTDWT
WAHE A NEEHE EaHE
New hires About Sustainability Promotion Group training
Instructor: General Manager, Sustainability Management Office
About UN Global Compact
Instructor: External expert
CSREVRTFHEVTA
T EER EED U ATFEVTAHEER £5HE
New managers About CSR and Sustainability Group training
Instructor: General Manager, Sustainability Management Office
R CSRETRTFHEVTA ~
FY2025 | #MEEER B YATFCUTAHERE EEHE
New supervisors About CSR and Sustainability Group training
Instructor: General Manager, Sustainability Management Office
U2 T 97T RNV AR
70/0Y—X(8E)# HELZ B
B - NSEE BT AT FEU T HER EETHE
g:::r?cléﬁsgsgtm‘g?n Training and exchange meeting Group training
LINTEC ADVAﬁCED ’ Instructor: Sustainability Management Office
TECHNOLOGIES (TAIWAN)
REEMIFYRTHEVTIBREF Y
pon M Z27FEY T4/ k (Sustainability Palette) JFEE%
Whole compan XTHOY MRERERIR TV AFTEE —
pany Launch of the "Sustainability Palette" employee information-sharing site
* Accessible to employees who hold an account
FY2024 =X 1TEMREES A R > T IBLLEBRR DA o
Whole company Knowledge of the Code of Conduct Guidelines old/new comparison version
Jar;):rf)*companles outsiae 1,384 employees from 31 companies and one site Online training

* HASHRL BN R ERAE. MR (R ZBERAR YTy 7 TRNVRAN 72/ —X (BB # VT Y7 ARSI v U T4—TAIVLX (BB VTV T INAT v
BTV T RNV AT/ 09X (EB) VY Ty QUTH VYTV AR v T4 — TV LR @EE) VT v 7T RNVR T/ 09— (@BE) 4.
DTV TITING TAv I VTV AR=IVE I Ty T AV RRI T T Dv hIVER I T YT BASY R )Y T v AV EAR) =X (X L—I7) #
T AVERAN) =R GZ0) )Ty 0TIV T—IVit Vo Ty P RNV RN T0/ 09 —A (KL= ) VT w7 - N F LI YTy T N/ A -NbF L
H TV IMRARE/ N/ ABHFRERV Y TV T RNV A T0/ 09 =X (R L)) VY Ty T RNV A T0/09 =R (T4VEN VT 7 T4 EY (RHF) 4t
I TVT AV TaTRNI YT YT USAR—IVTA VT3 T YT A T TAIA R IRy 7 - T A AR R T4 23 VDIRt U Ty o - 3—0v/\# U7y o -3—0wiN
UK YTy o - TRNYZART7/8Y =X (3—av/\) 1t

* LINTEC (SUZHOU) TECH CORPORATION; LINTEC PRINTING & TECHNOLOGY (TIANJIN) CORPORATION; LINTEC ADVANCED TECHNOLOGIES (SHANGHAI), INC.; LINTEC SPECIALITY

FILMS (TAIWAN), INC.; LINTEC HI-TECH (TAIWAN), INC.; LINTEC ADVANCED TECHNOLOGIES (TAIWAN), INC.; LINTEC KOREA, INC,; LINTEC SPECIALITY FILMS (KOREA), INC,; LINTEC
ADVANCED TECHNOLOGIES (KOREA), INC.; LINTEC ASIA PACIFIC REGIONAL HEADQUARTERS PRIVATE LIMITED; LINTEC SINGAPORE PRIVATE LIMITED; PT. LINTEC INDONESIA; PT.
LINTEC JAKARTA; LINTEC (THAILAND) CO., LTD.; LINTEC INDUSTRIES (MALAYSIA) SDN. BHD.; LINTEC INDUSTRIES (SARAWAK) SDN. BHD.; LINTEC KUALA LUMPUR SDN. BHD.; LINTEC
ADVANCED TECHNOLOGIES (MALAYSIA) SDN. BHD.; LINTEC VIETNAM CO., LTD.; LINTEC HANOI VIETNAM CO., LTD.; LINTEC CORPORATION Hanoi Office (currently LINTEC
ADVANCED TECHNOLOGIES (VIETNAM) CO., LTD) LINTEC ADVANCED TECHNOLOGIES (PHILIPPINES), INC.; LINTEC PHILIPPINES (PEZA), INC.; LINTEC INDIA PRIVATE LIMITED; LINTEC
USA HOLDING, INC.; LINTEC OF AMERICA, INC,; MACTAC AMERICAS, LLC; MADICO, INC,; VDI, LLC; LINTEC EUROPE B.V.; LINTEC EUROPE (UK) LIMITED; LINTEC ADVANCED
TECHNOLOGIES (EUROPE) GMBH

9 ESGF—%TvIBRARS Return to ESG Data Book Index



F—427w% DataBook

AVTSATVR
Compliance

R - HHER

Reporting and Consultation System

W &R - #EEXEL  Number of cases of whistleblowing and consultation

#&O  Contact Point FRETHHNA  Matters covered FFE#&E Users FY2023 FY2024 FY2025
REREEREIE ESEREXGEIVTSATVRER U Fws S —T
78—/ \IVRERBERHIE (REREPAIVTIVEE) DIAELANDER] ORES
Internal Reporting System Reporting to lawyer regarding violations of laws and LINTEC Grou 3 6 5
Global Whistleblowing regulations or serious compliance violations, such as emplovees P
System *! quality fraud or cartels pioy
. H—EXFEEDBRED/\TAAY ML BHEEEP
A -FHEAEHERO BISRIEICEIT 2EEIC DOV TOI RO
Personnel/Labor Consultation with the Company regarding labor - - 6
Consultation Desk *2 management or workplace environment issues such
as forced unpaid overtime or harassment _
V2T y (¥F)
_ _ 5 |5es DB PABEREERALE BB TD ?So'(UWZIb—j
AVTSATVAEHEBO® | AVTSATVRICETHEBEICOVTOIRHADIERS] | SEORRR
Compliance Consultation with the Company regarding workplace | Employees of LINTEC | — - 2
Consultation Desk *? compliance matters, such as collusion with business Corporation and
partners or improper use of expenses domestic group

companies
INTAA Y MEFKEO* BS CORHFPOEDRHD
Consultations with MABRBIDEPIRA 2y T NI 7 7 9
Harassment Consultation with external specialist staff regarding
Counseling Desk *3 workplace concerns or mental/physical health issues

*1 NERBRHIES LUV 00—/ UVNELERFIE I TR FONBOAELLLYVET, BHEBREOWEZHT L BHRE LT L2 BHELGEREDNRFGEEIRVEZIT2
TEREBYERA. 2 TOBRABITIFRRICTREENE T,

*2 2025F4AFHH AB - FHEEAROIZIIFOABROBEE - BER. 10 7547 AEHRBROEZ I FHRHE ABBOEE - HERLAVE T, WITNERERBRHIEERKIC
HEHEDREHNH EINDIEIHN BROELEDHREIRE TEDHERDLTEATESRMEHTT,

*3 NFRAY MEABORZIF FONMBEPIREGVET, HHIIEZOBEOHRETNET,

*1 The Internal Whistleblowing System and Global Whistleblowing System are handled appropriately primarily by external lawyers. The Company strictly maintains the
confidentiality of whistleblowers, and there is no adverse treatment stemming from the act of reporting or notification. All cases are reported to the Board of Directors.

*2 Newly established April 2025. For the Personnel/Labor Consultation Desk, the recipients are managers and supervisors in the Human Resources Department, and for the
Compliance Consultation Desk, the recipients are managers and supervisors in the General Affairs & Legal Department. In both cases, protection of users is thoroughly ensured as
with the internal whistleblowing system, and the gender of the person to consult with can also be specified, so that employees can feel comfortable discussing issues.

*3 The Harassment Counseling Desk is staffed by external experts, with only summaries of consultations reported to our company.
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fBiRt¥a 70—

YRIIZRIAVE
Risk Management

W 5RtF1V 7 —BEEEHSUHE

Information Security

Information security self-audit and education

- 5 ZREREIEEEE
¥ R Target A Z& Description Method Number of participants
or paticipation rate
2025/6 1 vz s () BRUERIIL-TRY | BlREF1) T —BDEE GEXR es——vy | EHEH 69078 (EN)
and group nformation security self-audit learni otal number o
2025/9 | |INTEC CORPORATION and Informati ity self-audi e-learning | Total number of
2026/3 | companiesin Japan (implemented three times) participants 6,907 persons
VYTl R BECERIIV—TRE | _gpiroy5. s oo 77 | max
! - FroldEsRL Paticipati t
2025/10 | LINTEC CORPORATION and group General security education e-learning or e |i|pa fon rate
companies in Japan handwriting 98.5%
?}{E—f;fjig;_‘%ﬁ*@;gﬁﬁw DERRY NT— EEIERSA RS | .| ==
2025/12 *v we9 SUERS Training on the explanation and e-7—227 Par"[icipation rate
Employees connecting to LINTEC application process for internal corporate | e-learning 100%
tCC;VPOTaIEIOH s corporate network via network connection access rights 0
elewor
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